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ABSTRACT
The Department, of Speech Pathology and Audiology at the 
University of North Dakota has been in existence since 1 February 1967 
The purpose of this study was to accumulate a complete history of the 
department from the time a program in speech correction was begun as a 
part of the Department of Speech in the late 1940's through the spring 
semester 1978.
This thesis begins with a statement of purpose and a brief 
description of the present status of the department in Chapter I. The 
first section of Chapter II includes information about the early 
history of speech pathology in North Dakota. The next two sections of 
this chapter are a chronological progression of the beginning and 
development of speech correction from 1948 through 1966. The final 
section of Chapter II describes the separation of speech pathology and 
audiology from the Department of Speech.
The next six chapters of this thesis are broken down into 
specific topic areas. Chapter III includes information pertaining to 
faculty— persons who were employed for each academic year from 1967-68 
through 1977-78— and their publications and papers, national offices, 
and salaries. Chapter IV includes information about undergraduate and 
graduate students, and Chapter V deals with undergraduate and graduate 
courses. Information about the Speech and Hearing Clinic is contained 
in Chapter VI, and Chapter VII describes the physical facilities of 
the department.
ix

Significant historical developments such as the program 
planning, departmental examination, the evaluation of students involved 
in practicum, departmental bylaws, a curriculum conference and 
questionnaire to evaluate the department, a thesis to describe former 
graduate students and their evaluation of the program, student teaching,’ 
departmental accreditation, and a ten-year planning report are 
included in Chapter VIII. Chapter IX consists of a summary and 
conclusions drawn from the information gathered.
x

CHAPTER I
INTRODUCTION
Purpose
The information included within this research paper is the 
result of the first effort by a researcher in the Department of Speech 
Pathology and Audiology at the University of North Dakota to write a 
complete history of the Department. This thesis will include information 
from the time a program in speech correction was begun as a part of 
the Department of Speech in the late 1940's through the Spring Semester 
of 1978.
Information included within this thesis will provide a formal 
written record which can be used at the time of departmental evaluations 
and in writing grant proposals. Also, a study of past decisions and 
procedures will provide the basis for making future decisions and 
recommendations for a department that provides many valuable services to 
the students, faculty, and staff of the University of North Dakota, and 
their children, as well as to the people of Grand Forks and surrounding 
communities and to the people in the State of North Dakota.
A Brief Description of the Present Status of the 
Department of Speech Pathology and Audiology
The Department of Speech Pathology and Audiology, presently 
located in Montgomery Hall, has an enrollment of approximately eighty 
undergraduate students, and twenty graduate students. Two primary
1

2functions of the department are stated in the 1978-80 University of
North Dakota Undergraduate Bulletin:
First, it trains students who are preparing for positions in 
schools, hospitals, clinics, and rehabilitation centers to work 
with the speech and hearing handicapped. The second function 
is to provide speech and hearing services for University 
students, faculty, staff, and the surrounding communities 
(Bulletin, 1978-80, p. 328).
The second function of the department is carried out by the 
Speech and Hearing Clinic, which presently serves approximately sixty 
children and adults. "The clinic is under the direction of qualified 
personnel holding the Certificate of Clinical Competence of the 
American Speech and Hearing Association" (University of North Dakota 
Undergraduate Bulletin, 1978-80). Prospective clients in the UND 
student population are identified at the beginning of each semester 
by a screening process which requires students enrolled in the 
Fundamentals of Public Speaking class (Speech 101) to have their speech 
and hearing screened at the Clinic. For those students who fail the 
screening test, it is recommended that they return to the Clinic for a 
re-evaluation. Diagnostic evaluations are also performed on children 
and adults who are referred to the clinic because of a suspected 
articulation, language, voice, fluency, or hearing problem or a 
combination of these problems.
Therapeutic intervention is then provided for those individuals 
for whom the diagnostician determines could benefit from treatment. In 
most cases, the intervention is provided by students who are majoring 
in Speech Pathology and Audiology with a variety of clients presenting 
various speech, language, and hearing disorders.

3With respect to the first function, students majoring in 
Speech Pathology and Audiology as undergraduates are considered to 
be in a pre-professional program, enabling them to obtain a Bachelor of 
Arts degree in the College of Arts and Sciences. To qualify for 
employment, additional study is necessary at the graduate level. To 
obtain certification by the American Speech and Hearing Association, a 
student must meet the established academic and practicum requirements 
as a graduate student (University of North Dakota Undergraduate 
Bulletin, 1978-80).
Students in Speech Pathology can also obtain a teaching 
credential which will enable them to be employed in a school setting.
To obtain the teaching credential, students must complete a practicum 
experience in the school setting as graduate students. Each student 
enrolls for nine semester hours of student teaching during the semester 
that they are completing the practicum experience.
On 1 October 1977, the Master's degree program in Speech 
Pathology was accredited by the Education and Training Board of the 
American Boards of Examiners in Speech Pathology and Audiology. The 
accreditation was for a five-year period.

CHAPTER II
THE ORIGIN OF THE DEPARTMENT OF SPEECH 
PATHOLOGY AND AUDIOLOGY AT THE 
UNIVERSITY OF NORTH DAKOTA
The Early History of Speech 
Pathology in North Dakota
In 1951 the North Dakota State Legislature passed House Bill 
540, a law under which Special Education has developed in the state. 
The law provided for a Special Education Division in the Department 
of Public Instruction. Appointed to head this new division was an 
experienced teacher of exceptional children, Dr. Harrie Selznick, who 
was trained to administer Special Education programs. According to 
the law under which Special Education has developed in North Dakota, 
exceptional children are defined as "educable children under the age 
of twenty-one whose educational needs are not adequately provided for 
through the usual facilities and services of the public schools, 
school districts, or state institutions because of physical, mental, 
emotional, or social conditions" (Smaltz, 1962, p. 119). Under 
Selznick, Special Education developed throughout the state as persons 
involved in public health, welfare, school administration, and 
education departments in colleges and universities cooperated 
together (Smaltz, 1962).
4

Before the Special Education Bill was passed, there was a 
concern throughout the state about the lack of teacher preparation 
courses offered in Special Education. The field of speech and hearing, 
however, was an exception. Before the Special Education Bill was 
passed, there were three institutions (Minot State College, University 
of North Dakota, and North Dakota State University) that were offering 
courses in speech correction in North Dakota (Smaltz, 1962) .
Academic courses in speech correction were begun in 1931 by 
Edna Gilbert, professor at the State Teacher's College in Minot,
North Dakota. Gilbert had been employed as a faculty member in the 
English Department in 1930. A major consideration for employing 
Gilbert was the fact that she had taken courses in speech correction. 
This was of interest to the Head of the English Department and the 
President of the College, because of the number of students who 
presented speech problems, particularly regional dialects (Rintelmann, 
Dike, and Keith, 1961).
Gilbert began administering speech therapy at Minot by working 
with two college graduates of Scandinavian decent whose speech was 
characterized by substitution errors and Scandinavian melody patterns. 
The Head of the English Department advised faculty members to send 
students who had speech problems to Gilbert-(Rintelmann, Dike, and 
Keith, 1961).
In the fall of 1949, North Dakota Agricultural College 
(re-named North Dakota State University in 1960) began a program in 
speech correction (Smaltz, 1962). Ellen Harding was employed to
teach academic courses in speech correction. Harding also provided

6speech therapy for those students who were enrolled at the Agricultural 
College (Rintelmann, Dike, and Keith, 1961).
Beginning in 1947, speech services were provided to the people
.
of North Dakota through the use of the Mobile Speech and Hearing Clinic. 
The Mobile Clinic was a major project of the Society for Crippled 
Children and Adults, which was affiliated with the National Society for 
Cripped Children. The North Dakota Society was begun in 1947 by 
interested persons in jjamestown, North Dakota, and "the organization 
began a program of public education pointing to the need for special 
education of exceptional children in the public schools" (Smaltz, 1962, 
p. 117).
From 1947 until 1955, under the direction of Janet Smaltz, 
personnel from the Mobile Clinic tested the speech and hearing of 
students enrolled in selected counties throughout the State of North 
Dakota. They identified a large number of children who could benefit 
from speech services and who had hearing deficits that needed medical 
attention. A report from the Director of the Mobile Speech and Hearing 
Clinic for the period 1947 to 1955 stated that a school population of 
32,327 children in 28 counties of North Dakota were administered 
speech and hearing tests. From 1947 to 1952, the total school 
enrollments for eleven counties were tested. In these counties,
22,816 school children were tested and it was found that six and 
one-half percent of them had "speech defects serious enough to require 
speech therapy and five and one-half percent were referred for medical 
attention because of hearing loss" (Smaltz, 1962, p. 117).
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Because of the testing that was done by individuals involved 
with the Mobile Speech and Hearing Clinic, a need was established for 
setting up speech therapy facilities in individual counties. In 1948, 
Valley City State Teacher's College began a summer speech clinic, which 
was continued for several summers. The summer clinic was directed by 
Ida Whitten of Racine, Wisconsin (Rintelman, Dike, and Keith, 1961).
To acquaint the teachers with speech problems, Valley City also began 
offering an academic course for the elementary school teachers. A 
summer speech program similar to the one at Valley City Teacher's 
College was established at Mayville Teacher's College in the early 
1950's; it was in existence for four years (Smaltz, 1962).
A summer speech therapy program was also begun in 1947 at 
Camp Grassick near Dawson, North Dakota, with Smaltz serving as 
director. The Camp Grassick Clinic was developed in conjunction with 
the Mobile Speech and Hearing Clinic. The children were provided 
with an intensive therapy program for six weeks each summer. During 
the summers of 1947 to 1955, more than 350 children received treatment 
at Camp Grassick (Rintelmann, Dike, and Keith, 1961).
Another by-product of the Mobile Speech and Hearing Clinic was 
the North Dakota Speech and Hearing Council. The Council had its 
beginning in the early summer of 1948 through the cooperative effects
of John Penn from the University of North Dakota, Janet Smaltz, and.
Edna Gilbert. The first meeting of the North Dakota Speech and Hearing 
Council was held at the School for the Deaf, Devils Lake, North Dakota, 
on October 2, 1948. At the first meeting it was stressed that there 
was a need to coordinate the efforts of the various speech correction

facilities that were devloping in North Dakota. The first chairperson 
to be elected to the North Dakota Speech and Hearing Council was 
Smaltz (Rintelmann, Dike, and Keith, 1961).
8
The Beginning of Speech Correction at 
th^ University of North Dakota
With thej end of World War II in 1945, a "new spirit" was 
detected on the campus of the University of North Dakota. There was 
"an atmosphere of good feeling and deep pride in a great achievement 
and a revival ofj optimism that had not been experienced for a 
generation" (Geiger, 1958, p. 403). Along with this "revival of 
optimism" was a drastic increase in enrollment when the fall term began 
in 1946. The cause for this sudden increase was due to Public Law 346 
or what is referred to as the "GT Bill" which enabled the veterans to 
attend school with financial aid from the federal government. The 
increase in student population at the University of North Dakota made 
it necessary to add faculty members and to expand many departments 
during this post-war surge (Geiger, 1958).
The Department of Public Speaking at the University of North
Dakota was a relatively new department which advanced rapidly after the
war. In 1948, John Pehn became head of the Department and its name
was changed to the Department of Speech. The following excerpt from
Geiger's book, University of the Northern Plains, discusses how the
department was changed when Penn took over:
From the traditional courses in public speaking, plus a few in 
dramatics, the curriculum activities and services of the department 
were expanded to include an extensive theater program— no small 
achievement in the absence of a suitable theater at the University, 
or even in Grand Fc)rks— courses in speech and hearing correction, 
and an allied clinic which provided services for clients from all 
over the state (Geiger, 1958, p. 430).

9The first person to be appointed to the Department of Speech
for the specific task of conducting speech and hearing activities was
Earl Lewis Miller. Miller was charged with the responsibility of
directing the "new" speech and hearing clinic. The clinic was
established in the basement of Merrifield Hall in the fall of 1949.
An article in the Grant! Forks Herald on 18 July 1949 reported on the
function of the clinic as stated by Penn:
The clinic will attempt to diagnose speech and hearing difficulties 
and develop remedial measures and will operate as a service for 
students . . . .  i^ ll students at the University with speech diffi­
culties will be able to use the facilities of the clinic. Persons 
desiring aid may apply and spend several months in corrective 
training. Penn added he hopes to introduce later courses for 
professional training in the field (Grand Forks, N.D.).
The first speech correction courses were approved by the
University Council at a meeting held on 16 December 1948 (Minutes of
the University Council| 1948-1950). The speech correction courses
were then added to the curriculum in the fall of 1949, a year after
the speech and hearing clinic opened. Three courses were offered and
they were listed and described in the 1949-1950 Bulletin of the
University of North Dakota as follows:
232. Introduction to Speech Correction. Three credits. Three 
hours a week. Prerequisite: 101 or consent of instructor.
An introduction to the study of speech disorders. Consideration 
is given to the causes, symptoms, diagnosis, and therapy of the 
common speech defects. The course is especially designed to meet 
the needs of the public school teacher, social worker, and 
personnel worker.
234. Clinical Practice in Speech Correction. One to four credits, 
only two of which may be earned in any one semester. Prerequisite: 
232 or concurrent.
Practical experience in diagnosis and remedial procedures in 
the speech clinic.

333. Advanced Speech Correction. Three credits. Prerequisite:
232. ~ '
A professional course in the rehabilitation of disordered 
speech with particular attention given to stuttering, cleft 
palate, cerebral palsy, aphasia, dysphonia, hard-of-hearing, 
psychogenic disorders, and glandular conditions affecting 
speech (Bulletin, 1949-1950, pp. 188-189).
The Development of the Speech Correction Program 
at the University of North Dakota
An article in the Grand Forks Herald, 5 June 1949, stated that 
under Miller's direction, the first summer speech and hearing clinic 
operated for six weeks, from June 27 until August 5, 1949 (Grand Forks, 
N.D.). A special speech correction program for teachers and parents was 
also designed to be held in conjunction with the clinic for the purpose 
of training them in correction methods and procedures. The program also 
involved course work in the theory of speech correction along with 
actual clinical experience in working with children with speech defects.
During the academic year of 1950-1951, the same three courses 
which were added to the curriculum in the fall of 1949 were again 
offered for students majoring in speech correction. The courses were 
taught by Miller. According to a 5 March 1951 article in the Grand 
Forks Herald, under Miller's direction, new students were tested for 
speech and hearing defects during the fall 1950 and spring 1951 
semesters by the University Speech and Hearing Clinic. During the 
spring of 1951, Milldr was assisted during the speech and hearing 
screening by five speech clinicians from Grand Forks, New Rockford, 
Langdon, and Fargo (Grand Forks, N.D.).
As stated in the Grand Forks Herald, 10 June 1951, Roy Stanford, 
a speech clinician frdm the public school system in Superior, Wisconsin,
10
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was employed to conduct the third summer speech and hearing clinic.
. „
The clinic operated from June 25 through August 3, 1951. Children who 
needed remedial work had been identified by personnel from the speech 
and hearing clinic who conducted a survey during the spring. A 
preliminary examination of children took place before the clinic opened 
during June 21-22 (Grand Forks, N.D.).
James Kavanagh replaced Miller as the Director of the Speech 
and Hearing Clinic for the academic year 1951-1952. Kavanagh came 
from the University of Wisconsin and was offered a nine-month contract 
in the Speech Department as an Assistant Professor. He taught a 
section of Speech 101 (Fundamentals of Public Speaking), the three 
speech correction courses, and also supervised the administration of 
therapy by students majoring in speech correction. Incoming freshmen 
and transfer students had their speech and hearing screened by 
Kavanagh as part of the admission process for new students. Kavanagh 
had the speech correction students also administer a speech and 
hearing examination to all elementary students enrolled in the Grand 
Forks Public Schools. While Kavanagh was at the University of North
Dakota, his clinical caseload consisted of University students and 
children from the community with voice, articulation, or fluency 
disorders. The speech examinations and therapy were free to all 
clients (Personal communication from James Kavanagh, 6 April 1978) 
(Appendix A).
Several changes took place in the speech correction courses 
offered for the academic year 1952-1953. The course numbers for the 
original three c'ourses were changed so that Introduction to Speech 
Correction was now 332; Advanced Speech Correction was changed to 333;
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and Clinical Practice in Speech Correction was changed to 334. A new 
course entitled Hearing Rehabilitation was also added to the speech 
correction sequence. The course is described in the 1952-53 Bulletin 
as follows:
434. Hearing Rehabilitation. Three credits. Three hours a week. 
Prerequisite: 332,
A study of the principals and techniques and clinical 
practice in the diagnosis and rehabilitation of hearing 
disorders in children and adults. The course involves 
audiometric procedures, auditory training, speech reading, 
and hearing conservation (Bulletin, 1952-53, p. 170).
During 1952-19^3 Laura Wright, assistant professor of speech,
replaced Kavanagh by teaching speech correction courses and conducting
clinical activities. Wright came to the University of North Dakota with
a Ph.D. from the University of Wisconsin. An article in the Grand Forks
Herald dated 12 April 1953 described some of the activities carried out
by Wright at the Speech and Hearing Clinic:
The clinic, directed by Miss Laura F. Wright, assistant 
professor of speecf|, works with all sorts of speech defects 
and problems related to the loss of hearing. Typical of the 
clinic's work is a survey of all East Grand Forks children 
of school age which has been operating since March 20 and 
will conclude this week. Miss Eleanor Beeth, county and city 
school nurse, asked Miss Wright to have the survey conducted . . . .  
Every fall the clinic runs a survey of all freshmen students.
In addition to work for outside clients, many referrals and 
requests come from doctors, nurses, teachers, and parents 
(Grand Forks, N.D.).
Wright continued as the Director of the Speech and Hearing Clinic 
during the academic yeiar 1953-1954. Another course, Speech 435, Voice 
Science, was added to the curriculum and the Advanced Speech Correction 
course number was changed to 433.
According to the Grand Forks Herald, 20 June 1954, the summer 
speech and hearing clinic included approximately 25 clients in 1954.
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The speech correction program that summer was under the direction of 
Miss Vanetta Suydam, a regional speech clinician from Iowa. Student 
clinicians that summer were supervised by Herbert Birbeck, a speech 
clinician from Fergusori, Missouri. Nine clinicians worked under 
Birbeck's supervision that summer and among them was Dean Engel of 
Kenmare (Grand Forks, N.D.).
During the academic year of 1954-55, Jay Melrose replaced 
Wright as Directbr of the Speech and Hearing Clinic. Melrose had both 
a Master of Arts and a Doctorate degree from the University of Illinois. 
During the year another course, Speech 335, Introduction to Phonetics, 
was added to the sequence of speech correction courses and this course 
was taught by Melrose.
Melrose returned as the Director of the Speech and Hearing 
Clinic for the 1955-1956 academic year. Another person was also 
employed by the Speech Department that year to teach speech correction 
courses and conduct clinical activities. Rita Roach, who held a 
Master of Science degree from Purdue University, was hired as an 
audiologist and lecturer. There were no new courses offered during this 
academic year; the six courses added to the curriculum in speech 
correction since 1959 continued to be taught by Melrose and Roach.
The 1956 Summer Speech and Hearing Clinic operated Monday 
through Friday for six weeks. Melrose was in charge of the summer 
clinic and Roach supervised the clinical practicum. An article in the 
Grand Forks Herald, 17 June 1956, described the clinic caseload and
activities.
Advanced applications indicate an enrollment of about 20 
children, the same number of cases handled last year.
Periods of therapy, rest, and recreation with counseling 
in groups and individually will be held throughout the
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summer. Parent counseling for better understanding of the 
children's defects is also scheduled (Grand Forks, N.D.).
Roach became the Director of the Speech and Hearing Clinic for
the academic year, as she replaced Melrose. During this academic year
436, Stuttering and Allied Disorders, was also
was also appointed as an instructor in the
another course, Speech 
added. Florence Filley
Speech Department for that year. A 16 September 1956 article in the
Grand Forks Herald repo 
experience:
rted Filley' s appointment and her professional
. . . She has B.A. and M.A. degrees from the University of 
Indiana. She has had four years experience as a speech 
therapist at Komono, Indiana, and has been on summer appointment 
with the Indiana Speech and Hearing Clinic and in the Eye and 
Ear Hospital at the University of Pittsburgh. She will fill 
the vacancy created by the resignation of Dr. Jay Melrose 
(Grand Forks, N.D.).
Two new persons were added to the staff of the Department of 
Speech for the 1957-58 academic year as replacements for Roach and 
Filley. George Dike, who held a Master of Arts degree from Kent State 
University, was appointed as an assistant professor of speech, and 
Frederick Garbee was appointed as an assistant professor of speech and 
as the Director of the Speech and Hearing Clinic. Garbee held both 
a Bachelor of Arts and a Master of Education degree from the University 
of Wisconsin.
During this academic year, Garbee was appointed as the first 
editor-in-chief of a "new" journal that was to be published by the 
North Dakota Speech and Hearing Council. This journal was entitled the 
North Dakota Speech and Hearing Journal. According to an article in the 
26 February 1958 issue of the Grand Forks Herald, Garbee stated the
purpose of the journal as "to foster articles and scholarly
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contributions rather than to print a publication of the newsletter 
type."
The North Dakota Speech and Hearing Council (re-named North 
Dakota Speech and Hearing Association in 1963) published one journal 
each year from .1958 through 1975 for a total of eighteen volumes.
Because many of the persons who have served as editors of this journal 
were from the University of North Dakota, a list of the editors for 
each year is included in Appendix B.
As stated in the Grand Forks Herald, 23 June 1958, Garbee
directed the 1958 Summer Speech and Hearing Clinic which operated for
■
six weeks. Twenty-three children from all over the State of North 
Dakota attended this clinic. The children ranged in age from four to 
twelve years. Special sessions were also designed for the parents of 
clients "to make clear specific speech and hearing therapy work"
(Grand Forks, N.D.).
Both Garbee and| Dike continued on the staff of the Speech 
Department during the 1958-59 academic year. They both taught speech 
correction courses which now numbered seven during this and the previous
academic year.
The 1959-60 academic year began with a new Director of the
' ; • , • |
Speech and Hearing Clinic, William Rintelmann, who had both a M.A. and 
Ph.D. from Indiana University. Rintelmann was appointed as an assistant 
professor and he remained on the staff of the Speech Department until 
August 1961.
During the years 1959-60 and 1960-61, Rintelmann and Dike shared 
the teaching responsibilities of the speech correction courses. Courses 
numbered eight in the fall of 1959 with the addition of Speech 431,

16
Audiology: Hearing and Deafness. Another course was added during the
1960-61 academic year, which was Education 475, Methods and Materials 
in Speech. The addition of Education 475 made nine speech correction 
courses that were taught by faculty members from the Department of 
Speech.
The supervision of students engaged in clinical practicum was
shared by Rintelmann and Dike. Rintelmann also directed all the
audiological activities in the UND Speech and Hearing Clinic. In a
personal communication with the author, 5 April 1978, (Appendix C)
Rintelmann commented on his activities in the area of audiology:
One of the primary activities that I engaged in along with 
advanced students was the conduct of audiological evaluations 
including hearing aid evaluations. As I recall, individuals 
came from a very wid^ area to receive hearing aid evaluations 
at our Speech and Hearing Center. Some clients that came to 
our Center came as far away as Eastern Montana and Southern 
Manitoba. At that particular time, the equipment we used for 
speech audiomdtry wa|s a "homemade" speech audiometer that was 
built for our Speech' and Hearing Clinic by one of the students 
in Engineering at UND. Although it was not a commercial speech 
audiometer, it functioned quite well for conducting speech 
audiometric evaluations and the unit remained quite stable 
in terms of its calibration (Rintelmann, 1978, p. 2).
In describing the physical plant of the Speech and Hearing 
Center, Rintelmann stated:
. . .  we were located in the basement of Merrifield Hall. The 
facility contained an office area for Mr. George Dike, myself, 
two therapy rooms, and a small sound treated room that was 
locally constructed for the purpose of conducting hearing 
evaluations (Rintelmann, 1978, p. 2).
Besides teaching speech correction courses, supervising 
practicum, and conducting speech and audiological evaluations, 
Rintelmann also assisted in the planning of the new Speech and Hearing
Center at the Rehabilitation Medical Center.
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Rintelmann also commented on the enrollment of students during 
his years in the Department of Speech:
As I recall, we had approximately 25 undergraduate students 
majoring in speech pathology and audiology and . . . there 
were two graduate students enrolled in the program. We 
typically had 6-8 students in the senior year of the program 
(Rintelmann, 1978, p. 2).
After completing one year of service, Rintelmann (Grand Forks) 
described his duties as the Director of the Speech and Hearing Clinic
in a "Position Description" memorandum (1959) sent to the Dean of the
College of Science, Literature and Arts, which is now named the College 
of Arts and Sciences:
1. Teaching courses in Speech Pathology, Audiology, and 
occasionally Fundamentals of Speech. My teaching load 
consists of eight or nine semester hours each semester.
2. Directing the Activities of the Speech and Hearing 
Clinic. This includes the following:
a. Conducting an inservice clinical practicum training 
program for all speech therapy majors. Professor
Dike and I supervise a minimum of 200 hours per student.
b. Supervising speech and hearing screening tests for all 
freshmen and students in Education 201.
c. Conducting Speech diagnostic examinations, hearing tests, 
and hearing aid evaluations for UND students and children 
and adults from all parts of North Dakota
d\ Administering speech therapy for clients whose speech 
disorders are beyond the level of training of our 
student majors (Rintelmann, 1959, n. pag.).
Mitchell Burkowsky replaced Rintelmann as the Director of the
Speech and Hearing Clinic for the academic year 1961-62, and he remained
in this position for a period of four years, or until the end of the
1964-65 academic year. Burkowsky came to the Department of Speech as an
assistant professor with a Ph.D. from Wayne State University. Burkowsky
and Dike shared the teaching of the speech pathology and audiology
courses for three years or through 1963-64.
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The 1964-1-65 academic year was the first year that three persons 
were employed to teach courses in speech pathology and audiology and to 
conduct clinical activities. Dean Engel joined the faculty in the fall 
of 1964 as an assistant professor. Engel held an M.A. from the University 
of North Dakota. He obtained his Ph.D. from the University of Minnesota
during the fall of 1965r Two new courses were added to the curriculum
'
during this year: Speech 433, Functional Disorders of Speech, was 
offered in the fall of 1964 and Speech 432, Organic Disorders of Speech, 
was offered in tbe spring of 1965.
Two new persons were added to the speech pathology and audiology 
faculty in the Department of Speech for the 1965-66 academic year.
George Schubert, who held a Master of Science degree from the University 
of Wisconsin, was appointed as an instructor of speech and Wayne Staab, 
who also held a Master of Science degree from the University of
Wisconsin, was appointed as an assistant professor of speech. Along
'
with Engel and Dike, the appointments of Schubert and Staab now made 
four persons who were employed by the Department of Speech in the speech 
pathology and audiology specialization area. Dike was appointed as the 
Director of the Speech and Hearing Clinic, and there were no new 
courses offered during that academic year.
The Separation of Speech Pathology and Audiology 
frcjm the Department of Speech
Relative to its grant from the Bureau of the Education of the 
Handicapped for preparation of teachers of the handicapped, during 
July of 1966, the Department of Speech entertained a site visitor,
Thomas Abbott. Abbott reported his observations about the speech
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pathology program to Bernard O’Kelly, Dean of the College of Science, 
Literature, and Arts since July 1, 1966. He found that the program had 
limited equipment and facilities and that it did not possess an 
identifiable budget of its own. Also, the students in the speech
pathology program could not be readily identified because they were all
advised by the Department Chairman, were considered speech majors, and
were listed with theatre students, radio and television students, debate
students, and with general speech majors.
During the fall of 1966, a Long Range Planning Exercise was 
being carried out at the University of North Dakota. In response to
the Committee's request for statements from faculty members, Engel
(Grand Forks) composed ia memorandum dated 2 November 1966 concerning
.
the program in speech p.lithology and audiology (Appendix D) . Engel
addressed his memoranduin to Dr. James Herndon, a political science
professor and Chqirman <pf the Task Force on Curriculum for the Long
Range Planning Committee for 1966-67. Herndon was also the Coordinator
of the Honor's program :from 1965 through 1967.
In his memo, En];el discussed the strong movement throughout the
country to make the Masster's degree the lowest terminal degree in
speech pathology and aucJiology. He also stated that this was being
promoted by the Americaii Speech and Hearing Association (ASHA), which
since January 1, 1965, 1lad required a minimum of a Master's degree for
membership. Engel share;d the concern of many people through the
country that a transition in programs was needed to develop a strong 
Master's program.
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Engel was in agreement with Abbott concerning the lack of 
adequate facilities and equipment for the speech pathology program.
He was also conderned about the possibility of losing the federal 
grant which provided graduate fellowships unless concrete plans for 
improving present conditions could be shown to site visitors.
At the conclusion of Engel's memo, he suggested several 
possibilities to be considered, which included:
1. Hire one or two outside consultants to advise us on the 
urgency and order of program building.
2. Build a new speech clinic, either separate or part of a 
building to be constructed in the near future.
3. Expansion of the faculty and equipment to be in line with 
the size of the program, the type of training (additional 
clinical supervision) and the need to expand the graduate 
program.
4. Establish a separate department of Speech Pathology and 
Audiology (Engel, 1966, n. pag.).
Before Engel submitted his memo to the Long Range Planning 
Committee, he discussed it with the Department Chairman, Penn. Penn 
advised Engel'that this sort of proposal was not appropriate for the 
University-wide planning but that it was internal Departmental 
business. Therefore, at that time, Engel did not submit his 
memorandum to Herndon.
However, Engel's proposal for separating the speech pathology 
program did not end with his discussion with Penn. Engel's memo was 
brought to Dean O'Kelly's attention during a conversation between 
O'Kelly and another faculty member from the Department of Speech. 
O'Kelly decided that he would like to hear more about the proposal and, 
therefore, a discussion took place between O'Kelly and Engel. O'Kelly
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Department of Speech.
The concept of 
was enthusiastically su 
Through the consultatio 
Schubert, and Staab, it 
Division Head. It was
agreed with Engel's proposal for expansion and, therefore, began to 
have conferences with the other speech pathology faculty in the
Included were Dike, Schubert, and Staab. 
a more independent program in speech pathology 
pported by the speech pathology faculty, 
ns that took place among O'Kelly, Engel, Dike, 
was decided to support Engel as Chairman or 
further decided to propose a Division of 
Speech Pathology and Audiology within the Department of Speech to 
give the program autonomy of budget, advisement, curriculum planning, 
etc.
O'Kelly And Engel then took the proposal for an autonomous 
division to the President of the University, George Starcher. After 
Starcher talked with O'Kelly and Engel, he proposed that the program 
become a separata department. Since this idea had already been under 
discussion, it was quickly supported by Engel and O'Kelly and the 
proposed date of implementation was to be February 1, 1967.
Penn was informed about the separation proposed by O'Kelly 
shortly before Christmas in December 1966, after the proposal had
of discussing it with Starcher. Because Penn 
did not agree with the beparation, he resigned as Chairman of the 
Department of Spdecli. Penn was replaced as chairman by Bernard Brommel, 
Ph.D., following the Spring Semester 1967.
An excerpt from the Annual Report to the President, July 1967, 
by Dean O'Kelly, College of Arts and Sciences, discusses the
thology and Audiology from the Department of
progressed to the state
separation of Speech Pa 
Speech under Procedural and Structural changes:

In January, the De^n announced further Departmental changes to 
take effect from the beginning of the second semester. Previously 
members of the Department of Speech, four faculty members 
constituted, as of1 February 1, the new Department of Speech 
Pathology and Audiology with Dr. Dean C. Engel as chairman. The 
departmental autonomy of this field, consistent with similar 
recent development^ in 307, of universities offering graduate 
work in the specialization, found its origin in the unanimous 
wish for greater autonomy on the part of the faculty members 
involved and in the supporting recommendations of leading 
national authorities (O'Kelly, 1967, p. 14).
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CHAPTER III
THE FACULTY OF THE DEPARTMENT OF 
SPEECH PATHOLOGY AND AUDIOLOGY
Faculty - 1967-68 Through 1977-78 
This discussion of the faculty of the Department of Speech 
Pathology and Audiology begins with the 1967-68 academic year. During 
the 1967-68 academic year, Dike, Engel, and Staab remained on the 
faculty of the new Department of Speech Pathology and Audiology.
Schubert left before 1967-68 and was replaced by Carla Hess, who had a 
Master of Science degree from the University of North Dakota.
Two replacements in faculty occurred during the 1968-69 academic 
year. Schubert returned to the Department to replace Hess, and James 
Davis replaced Staab as the audiologist in the Department. Davis had 
a Bachelor's degree from San Jose State College and received his 
Master of Arts degree from the University of Washington during the 
academic year. A part-time faculty person was also hired for this 
academic year. This was Thomas Mahoney, who had a Master of Arts 
degree from the University of North Dakota. Dike and Engel remained 
as faculty from the previous year.
The Department of Speech Pathology and Audiology made many 
adjustments to its faculty during the 1969-70 academic year. Engel, 
Schubert, and Davis regained with the Department. George Dike became
23
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ill during the yjear and died during the summer of 1970. Charles 
Lewis, with a Master oi: Arts degree from the University of Montana, was 
employed. John Torgerson, who was also employed as the Director of 
the Department of Communication Disorders at the Medical Center 
Rehabilitation Hospital| in Grand Forks, was employed as a quarter-time 
faculty member. Torgerson had a Master of Science degree from Purdue 
University. Doris Gust), who has a Master of Arts degree from the 
University of North Dakota, was employed as a part-time supervisor.
An additional member was added to the faculty for the second semester
of 1969-70 when Annette Sensenig was employed. Sensenig has a Master
of Arts degree from the University of Tennessee. During this academic
year, Engel also functioned as a speech pathologist on the Child 
Evaluation Center diagnostic team.
During the 1970-71 academic year, two new people joined the
departmental faculty. Engel, Schubert, Davis, Lewis, and Torgerson
returned and Carl McCrath and Sharon Kalash were employed as new
faculty members. McGrath, who was employed half-time with the Child
Evaluation Center, has a Ph.D. from the University of Washington.
Kalash had a Master of Arts degree from the University of North Dakota.
Lewis was employed part 
Rehabilitation Hospital
-time during 1970-71 by the Medical Center
Five and one-fo urth faculty positions were appropriated for the
department for the 1971t— 72 academic year. Only two previous faculty,
Engel and TorgerSon, re turned to the department this year. New faculty
members included Robert Meyer, with a Ph.D. from the University of
Wisconsin; Lynn Groth,
V
tfith a Master of Science degree from the
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University of North Da 
degree from Colorado St 
from the University o
cota; Jerry Bryan, with a Master of Science 
ate University; and Charles Harris, with an Ed.D. 
f Northern Colorado. Harris was,employed as a
During the 1972 
were again employed as
temporary visiting processor, replacing Schubert who was on leave.
—73 academic year, five and one-fourth people 
departmental, faculty. All the faculty members 
employed during the 197 f L — 72 academic year returned with the exception 
of Harris. This included: Engel, Torgerson, Meyer, Groth, and Bryan. 
Schubert returned to the Department after a leave of absence during 
1971-72 to complete work on his Ph.D. at the University of Washington.
During the 19734-74 academic year, Engel, Schubert, Meyer, Groth, 
and Bryan returned from 1972-73. Carla Hess, who had obtained her 
Ph.D. from Ohio University, returned to the faculty; and Doris Gust, 
who was also employed as a speech pathologist at the Medical Center 
Rehabilitation Hospital, returned as a part-time faculty member.
The Departmental, faculty consisted of six full-time members and 
one quarter-time member for the 1974-75 academic year. Engel, Schubert, 
Meyer, Groth, and Hess returned from the 1973-74 academic year. Gust, 
also returning from 1973-74, was employed full-time, and Audrey Glick
ime faculty member. Glick has a Master of 
University of North Dakota.
During the 1975476 academic year, Engel, Schubert, Hess, Groth, 
Gust, and Glick returnee}. All of these faculty members were employed 
full-time, with the exception of Glick, who was part-time. Two new 
persons added to the faqulty in 1975-76 were T. Newell Decker, replacing 
Meyer, and Jack Carroll. Decker has a Ph.D. from the University of
was hired as a quarter-t 
Science degree from the
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Washington and Carroll had a Ph.D. from the University of Cincinnati. 
Carroll was a quarter-time faculty member and also served as the
Director of the Communication Disorders at the Medical Center
■ ■ • ■ .. • . 
Rehabilitation Hospital.
During the 1976-77 academic year faculty of the Department of 
Speech Pathology and Aladiology remained stable. All the previous 
faculty members from 1^75-76 returned for the 1976-77 academic year. 
Schubert assumed the chairmanship at the beginning of the 1976-77
academic year.
■
The Departmental faculty adjusted to compensate for the loss 
of Decker, the audiologist, during the 1977-78 academic year. Hess 
taught the audiology courses and Carroll supervised the audiology 
practicum. Engel, Schubert, Hess, Groth, Carroll, and Glide returned 
to the Department and two new faculty members were employed. Mary Jo 
Schill, with a Master of Science degree from Indiana University, 
replaced Gust, and Carole Aitchison, with a Master of Arts degree 
from the University of North Dakota, was employed as a part-time 
clinical supervisor.
departmental Chairmanship
Engel served as Chairman of the Department of Speech Pathology 
and Audiology from the|time of separation during the Spring Semester 
1967 through the summer of 1976. Schubert succeeded Engel in the 
Departmental Chairmanship in the Fall of 1976. Schubert served as the 
Chairman of the Department of Speech Pathology through the Spring 
Semester 1978, when he was selected as the Dean of University College. 
Engel assumed the Departmental Chairmanship again in the Summer of 1978.
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Fabulty Publications and Papers 
Faculty in the; Department of Speech Pathology and Audiology 
have had numerous articles published in national, refereed, professional 
journals and have had k number of papers accepted for presentation at 
national conventions. During 1966, Engel had an article entitled 
"Carryover"'published in the Journal of Speech and Hearing Disorders.
This journal article w^s also published in a book entitled Pupil 
Personnel Services, Selected Readings, which was published by F.E.
Peacock Publishers of L^tasca, Illinois, in 1967. Another article! 1
written by Engel entitled "Stuttering is a Family Affair" was published 
in a book entitled Psychopathology of Childhood by Kessler, which was 
published by Prentice Hall in 1966. An article co-authored by Engel 
and Groth appeared in Language, Speech, and Hearing Services in the 
Schools in 1976. Engel has also presented six papers at national 
conventions since 1968.
In a flurry of writing activity, Schubert has had twenty-five 
articles published in national journals since 1973. Several of these 
articles have been co-authored by other persons who have also been or 
are currently on the staff in the Department. Schubert and Meyer 
published four articles together. Research done for their Master's 
theses by both Click and Aitchison was used as material for two different 
articles which they co-authored with Schubert. Quotations from 
Schubert have appeared'in two different books which are: Supervision 
in Speech Pathology: A Handbook for Supervisors by Albert Oratio, 
which was published by University Park Press in 1977, and Learning
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Theory in Speech Pathology by Donald Mowrer, which was also published 
in 1977 by Charles E. Merrill Publishing Company. Schubert has also 
written a book entitled Introduction to Clinical Supervision in Speech 
Pathology, which was published in 1978 by Warren H. Green, Inc.
Schubert has presented eleven papers at national conventions.
An article wrijtten by Hess was published in 1976 in the Journal 
of the National Student Speech and Hearing Association. Hess has also 
presented five papers at national conventions. Decker also published 
an article which appeared in a journal entitled Hearing Instruments in 
1976.
National Offices Held by Faculty Members
Certain members of the faculty in the Department have held or 
currently hold national offices within the American Speech and Hearing 
Association. Certain faculty members have also served on various 
committees for the American Speech and Hearing Association Convention 
and have served in an editorial capacity for national, professional 
journals.
Engel was elected as a Councillor representing the State of 
North Dakota in the Legislative Council of the American Speech and 
Hearing Association from 1969 through 1975. Engel also served as the 
Legislative Councillor in 1978. In 1972, Engel was elected to the 
Credentials Committee i>f the American Speech and Hearing Association 
and in 1973 he was elected as the chairperson of this committee.
Engel was appointed as a member of the American Speech and Hearing 
Association Convention for the 1977 convention held in Chicago. He 
served on the Editorial Board for the Journal of Fluency Disorders from
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College. Schubert has
1974 to date and was an Editorial Consultant for the Journal of Speech 
and Hearing Research in 1973 and 1974.
Schubert was elected as the Legislative Councillor to the 
American Speech and Hearing Association from North Dakota. He served 
as North Dakota's Legislative Councillor in 1976 and in 1977. The 
office returned to Engel in 1978 when Schubert became Dean of University
served as Editorial Consultant for the National 
Student Speech and Heading Association. He was also elected to a 
three-year term in June of 1975 as Editor of the Journal of the National 
Student Speech and Hearing Association. Beginning in 1975, Schubert 
served a three-year term as a member of the American Speech and 
Hearing Association Publication Board.
Hess was elected in 1978 to the American Speech and Hearing
'
Association Legislative Council for a three-year term beginning 
1 January 1979.
Four former faculty members, Wright, Melrose, Garbee, and 
Rintelmann have achieved the distinction of being elected as fellows
and Hearing Association. Garbee has also 
served as Vice-Presider.t for Standards and Ethics of the American 
Speech and Hearing Association. Kavanagh is a Branch Chief in the 
National Institutes of Health.
of the American Speech
Faculty Salaries
When Miller was appointed as an instructor in the Department
of Public Speaking for the 1948-49 academic year, his salary was listed
as $3,000.00 per year (West, 1948). Salaries have progressively
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increased through the years and, as stated in Section VII, A of the 
1977-78 Departmental Bylaws, initial salaries "shall be negotiated 
between the prospective faculty member and the program chairperson 
with input from the De^n of the College and the Executive Committee." 
The Bylaws state further that, "the chairperson has the responsibility 
to maintain consistency among salaries in accordance with the 
qualifications of the faculty." Part B of Section VII of the Bylaws 
states that incrementsjin faculty salaries "shall be based upon 
University policy statements and criteria regarding such increments as 
interpreted by the Executive Committee."
A Departmental memorandum dealing with salary proposals for 
the 1975-76 academic year stated that four basic criteria would be 
used by the Executive Committee to determine what the increases in 
salary would be for th^t year. The criteria listed were: years of 
professional experience, academic rank, cost of living, and merit.
If a member of the Departmental staff received an increase in his/her 
academic rank, he/she v^ ould receive the following salary raise:
$200 - Instructor to Assistant Professor
$500 - Assistant Professor to Associate Professor
$900 - Associate Professor to Full Professor
Departmental records of faculty salaries were obtained which 
indicated the salary each faculty member received for each academic 
year. Using these records, a table was devised (Table 1), which lists 
the average salary of full-time faculty members during each academic 
year according to their academic rank. The number of full-time faculty 
members who were used to determine the average salary for each
__
__
__
__
TABLE 1
AVERAGE SALARIES OF FULL-TIME DEPARTMENTAL 
FACULTY ACCORDING TO ACADEMIC RANK 
FROM 1964-65 THROUGH 1977-78
Academic Assistant Associate
Year Instructor No. Professor No. Professor No. Professor No.
1964-65 $ 7,823.33 (3)
1965-66 $ 7,000.00 (1) $ 8,233.33 (3)
1966-67 $ 7,400.00 (1) $ 8,866.66 (3)
1967-68 $ 7,500.00 (1) $ 8,600.00 (3) $10,300.00 (2)
1968-69 $ 8,000.00 (1) $ 8,400.00 (1) $10,800.00 (2)
1969-70 $ 8,700.00 (1) $10,900.00 (2) $13,400.00 (1)
1970-71 $ 8,550.00 (2) $11,500.00 (2) $14,300.00 (1)
1971-72 $ 8,150.00 (2) $13,000.00 (1) $15,500.00 (1)
1972-73 $ 8,500.00 (2) $12,400.00 (2) $16,300.00 (1)
1973-74 $ 8,790.00 (2) $12,700.00 (2) $12,400.00 (1) $17,500.00 (1)
1974-75 $10,239.00 (1) $14,457.50 (2) $14,267.00 (1) $20,142.00 (1)
1975-76 $ 9,931.00 (1) $13,466.66 (3) $15,600.00 (1) $21,200.00 (1)
1976-77 $10,465.00 (1) $14,566.66 (3) $17,500.00 (1) $22,700.00 (1)
1977-78 $12,000.00 (1) $13,280.00 (1) $16,810.00 (1) $21,320.00 (2)
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academic rank is listed in parenthesis immediately following each 
salary figure.
As indicated by the table, the average salary for a faculty 
member with the rank of instructor increased by approximately $5,000.00 
during a thirteen-year span of time from 1965-66 through 1977-78. The 
average of a faculty member with the academic rank of assistant 
professor for a fourteen-year period of time from 1964-65 through 
1977-78 has increased hy over $5,000.00. An associate professor's 
average salary has increased by approximately $6,000.00 over eleven 
years from 1967-68 through 1977-78. The average salary of a full 
professor has increased also by approximately $6,000.00 over seven 
years from 1971-72 through 1977-78.

THE STUDENTS OF THE DEPARTMENT OF 
SPEECH PATHOLOGY AND AUDIOLOGY
CHAPTER IV
The 1960-61 ac 
indicating how many sti}< 
speech correction could 
graduation lists indica 
1977-78 375 Bachelor's 
of students to graduate 
1971-72.
Since 1960-61,
Undergraduate Students 
demic year was the first year that lists 
dents graduated with a Bachelor's degree in 
be obtained from the Registrar's Office. The 
ted that for the academic years 1960-61 through 
degrees have been granted. The largest number 
during an academic year was thirty-eight in
total of 326 female students and a total of
forty-nine male students have received Bachelor's degrees in speech
correction or speech pa^ 
number of male students 
in 1973-74. There were
Numerical data 
Bachelor's degrees gran
thology and audiology (Table 2). The largest 
to graduate during an academic year was six 
twenty-two female students graduating that year 
also. The largest number of female students to receive a degree during 
one academic year was thirty-three in 1971-72.
has also been tabulated for the types of 
ted since 1960-61. Table 3 lists the number and
type of undergraduate degrees granted since 1960-61. Six Ph.B. degrees
were granted from 1960-61 through 1967-68. The Ph.B. degree allowed
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students to receive a Bachelor's degree without electing foreign 
language courses to fill the humanities requirement. Students 
receiving a Ph.B. degree met the humanities requirement by taking any 
eight hours of course ^ork in humanities. One hundred Bachelor of 
Arts degrees and 269 Bachelor of Science degrees have been granted 
between the academic y^ars 1960-61 through 1977-78.
TABLE 2
34
FEMALE AND MALE UNDERGRADUATES RECEIVING DEGREES DURING THE 
ACADEMIC YEARS 1960-61 THROUGH 1977-78
Academic
Year Females Males Total
Academic
Year Females Males Total
1960-61 9 ] 10 1970-71 19 3 22
1961-62 9 1 10 1971-72 33 5 38
1962-63 12 3 15 1972-73 28 1 29
1963-64 14 2 16 1973-74 22 6 28
1964-65 13 ] 14 1974-75 31 5 36
1965-66 15 4 19 1975-76 18 2 20
1966-67 13 15 1976-77 16 2 18
1967-68 15 *3 18 1977-78 23 5 28
1968-69 20 22
1969-70 16 ] 17 Total 326 49 375
In 1962-63, graduation lists began indicating the hometown of 
every person receiving a degree from the University of North Dakota, 
Table 4 lists the numbeir of students from Canada and the United States 
who received a Bachelor's degree during each academic year since
1962-63. At least one istudent from Canada has received a Bachelor's 
degree in speech correction or speech pathology and audiology since
1962-63, with the exception of 1964-65. There were no Canadian students 
who received a Bachelor's degree during 1964-65. A total of

thirty-seven Canadian undergraduate students have received a degree 
since 1962-63. There was no significant increase in the number of 
Canadian students receiving a Bachelor's degree until 1976-77. Five 
students received a Bachelor's degree during that year and nine 
undergraduate students received a degree in 1977-78.
TABLE 3
35
TYPE AND NUMBER OF BACCALAUREATE DEGREES GRANTED FOR 
THE ACADEMIC YEARS 1960-61 THROUGH 1977-78
Academic Academic
Year Ph.B.* B.A. B.S.Ed. Year Ph.B.* B.A. B.S.Ed.
1960-61 1 4 5 1970-71 6 16
1961-62 - - 2 8 1971-72 - - 8 30
1962-63 — 7 8 1972-73 - - 4 25
1963-64 2 9 5 1973-74 - - 7 21
1964-65 1 1 12 1974-75 - - 4 32
1965-66 1 5 13 1975-76 - - 6 14
1966-67 - - 6 9 1976-77 - - 5 13
1967-68 1 2 15 1977-78 - - 16 12
1968-69 - - 5 17
1969-70 -  - 3 14 Total 6 100 269
*The Ph.B. degrpe was delisted after a vote taken on December 4
1967, by faculty in the College of Arts and Sciences. (Personal
Communication with Dean O'Kelly, 4 April 1978.)
A total of 318 students from the United States have received a
Bachelor's degree since 1962-63 through 1977-78 . The year during which
the largest number of American undergraduate students received a degree
was 1971-72. During thit year, thirty-six American students and two 
Canadian students received their degrees.
Table 5 shows hpw many of the United States students who 
received a Bachelor's degree during each academic year were from North
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Dakota and how many were from other states. From 1962-63 through 
1977-78, 274 of the undergraduates who received a degree were from 
North Dakota, and forty-four of the students were from other states. 
During the 1971-72 academic year, five students from a state other 
than North Dakota received a Bachelor's degree. This is the largest 
number of out-of-state students to receive a Bachelor's degree during 
any academic year since 1962-63.
TABLE 4
NATIONALITY OF UNDERGRADUATE STUDENTS WHO WERE 
GRANTED DEGREES DURING THE ACADEMIC 
YEARS 1962-63 THROUGH 1977-78
Academic
Year Canada U.S.A.
Academic
Year Canada U.S.A.
1962-63 1 14 1971-72 2 36
1963-64 1 15 1972-73 2 27
1964-65 - - 14 1973-74 2 26
1965-66 1 18 1974-75 4 32
1966-67 2 13 1975-76 2 18
1967-68 2 16 1976-77 5 13
1968-69 1 21 1977-78 9 19
1969-70 2 15
1970-71 1 21 Total 37 318
Graduate Students
The graduation lists for each.academic semester from 1960-61 to 
the present also listed students who had obtained a Master's degree in 
speech pathology and audiology. Statistics were compiled for each 
academic year from these lists which indicated how many female/male 
students graduated each year, the number and type of degrees for each

academic year, and how many students graduated each year who were from 
Canada, the United States, North Dakota, and out-of-state.
37
TABLE 5
STUDENTS WHO RECEIVED A BACHELOR'S DEGREE WHO ORIGINATED 
FROM NORTH DAKOTA AND OTHER STATES 
FROM 1962-63 THROUGH 1977-78
Academic Nc>rth Out-of- Total
Year Dakota State U.S.A.
1962-63 12 2 14
1963-64 13 2 15
1964-65 12 2 14
1965-66 13 5 18
1966-67 11 2 13
1967-68 14 2 16
1968-69 18 3 21
1969-70 11 4 15
1970-71 19 2 2.1
1971-72 31 5 36
1972-73 24 3 27
1973-74 23 3 26
1974-75 30 2 32
1975-76 14 4 18
1976-77 12 1 13
1977-78 17 2 19
Total ;>74 44 318
The first Master's degree in Speech Pathology and Audiology 
clearly designated on the graduation lists, which began in 1960-61, was 
1965-66 when two students received graduate degrees. The graduation 
lists indicate that ninety-seven students received Master's degrees 
between 1965 and 1978. The largest number of graduate students to 
receive a Master's degree during one academic year was twelve in 1969-70.
Table 6 indicates the number of female and male graduate
students for each academic year from 1965-66 through 1977-78.

Seventy-six female graduate students and twenty-one male graduate 
students have received a Master's degree since 1965-66. Five male 
students graduated during the 1967-68 academic year. This is the 
largest number of male graduate students to receive a Master's degree 
during one academic year. Only two female graduate students received 
a Master's degree during 1967-68. The largest number of female 
graduate students to receive a degree during any academic year was 
eleven in 1975-76.
TABLE 6
38
FEMALE AND MALE GRADUATE STUDENTS COMPLETING MASTER'S DEGREES 
DURING THE ACADEMIC YEARS 1965-66 THROUGH 1977-78
Academic
Year Females Males Total
Academic
Year Females Males Total
1965-66 1 1 2 1972-73 5 2 7
1966-67 2 __ 2 1973-74 8 2 10
1967-68 2 5 7 1974-75 7 1 8
1968-69 2 2 4 1975-76 11 1 12
1969-70 10 2 12 1976-77 5 1 6
1970-71 5 2 7 1977-78 9 9
1971-72 9 2 11
Total 76 21 97
Listed in Table 7 are the number of Canadian or American 
students who received a Master's degree in each academic year. Since 
1965-66, a total of twelve graduate students from Canada have received 
a degree in speech pathology and audiology from the University of 
North Dakota. Eighty-five of the graduate students who have received 
a Master's degree in speech pathology and audiology since 1965-66 have 
been from the United States.

TABLE 7
NATIONALITY OF GRADUATE STUDENTS WHO WERE 
GRANTED DEGREES FOR THE ACADEMIC 
YEARS 1965-66 THROUGH 1977-78
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Academic
Year Canada U.S.A.
Academic
Year Canada U.S.A.
1965-66 __ 2 1972-73 1 6
1966-67 - - 2 1973-74 2 8
1967-68 - - 7 1974-75 -- 8
1968-69 - - 4 1975-76 2 10
1969-70 2 10 1976-77 1 5
1970-71 - - 7 1977-78 3 6
1971-72 1 10
Total 12 85
Table 8 lists t:he number of American students from North Dakota
and the number of students from out-of-state who have received a 
Master's degree in speech pathology and audiology from the University 
of North Dakota. Out of the seventy-five American graduate students, 
fifty-seven listed North Dakota as their home state. Twenty-eight of 
the American graduate students have originated from a state other than 
North Dakota.
The number and type of graduate degrees granted since 1965-66 
Forty-three Master of Arts degrees have been 
A total of fifty-four Master of Science 
granted since 1965-66.
are listed in Table 9. 
granted since 1965-66. 
degrees have also been
Undergraduate Institutions and Degrees 
of Graduate Students
Files on the former graduate students in the Department of 
Speech Pathology and Audiology provide information about the institution
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from which these students had received their Bachelor's degree. Of the 
ninety-seven students who have received their Master's degree in speech 
pathology and audiology from the University of North Dakota, fifty-nine 
received their Bachelor's degree from institutions other than the 
University of North Dakota. Listed in Appendix F are the names of 
these institutions and the number of students who eventually came to 
the University of North Dakota to enroll for the Master's degree in 
speech pathology and audiology. Twenty-one of the graduates who came 
to the University of North Dakota from another institution had a 
Bachelor's degree in a major other than speech pathology. There were 
seventeen graduate students who received an undergraduate degree in 
speech pathology from an institution other than the University of North 
Dakota. Only three of the fifty-nine Master's degree students who also 
received a Bachelor's degree from the University of North Dakota did 
not possess a Bachelor's degree in speech pathology when they entered 
the graduate program in speech pathology.
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TABLE 8
STUDENT'S WHO RECEIVED A MASTER'S DEGREE WHO ORIGINATED 
FROM NORTH DAKOTA AND OTHER STATES 
FROM 1965-66 THROUGH 1977-78
Academic
Year
U.S. Students
North Out-of- 
Dakota State
Academic
Year
U.S .
North
Dakota
Students
Out-of-
State
1965-66 2 1972-73 4 2
1966-67 -- 2 1973-74 4 4
1967-68 3 4 1974-75 7 1
1968-69 3 1 1975-76 8 2
1969-70 8 2 1976-77 2 3
1970-71 5 2 1977-78 4 2
1971-72 9 1
Total 57 28
TABLE 9
TYPE AND NUMBER OF GRADUATE DEGREES GRANTED FOR 
THE ACADEMIC YEARS 1965-66 THROUGH 1977-78
Academic
Year M.A. M.S.
Academic
Year M.A. M.S.
1965-66 1 1 1972-73 5 2
1966-67 -- 2 1973-74 3 7
1967-68 2 5 1974-75 3 5
1968-69 2 2 1975-76 2 10
1969-70 4 8 1976-77 5 1
1970-71 3 4 1977-78 7 2
1971-72 6 5
Total 43 54

CHAPTER V
COURSES OFFERED IN THE DEPARTMENT OF 
SPEECH PATHOLOGY AND AUDIOLOGY
Undergraduate Courses
The first section of this chapter consists of a narrative 
progression of the sequence of undergraduate courses offered during 
the academic years 1966-67 through 1977-78. The progression of 
courses began with the 1966-67 academic year because, up to that point, 
the courses offered during each academic year were presented and 
described in Chapter II.
A list of every undergraduate course offered through the 
Department of Speech and the Department of Speech Pathology and 
Audiology from 1949-50 through 1977-78 is included in Appendix G. The 
description of each course is also included with the title when the 
course was offered for the first time. Also included in Appendix G is 
the name of the faculty member who taught each course during each 
academic year. The courses are also described in Appendix F, if the 
course description changed from the previous academic year.
During 1966-67, the title of Speech 431, Audiology: Hearing 
and Deafness, was changed to Introduction to Audiology. Also, the 
title of Speech 434, Hearing Rehabilitation, was changed to Auditory 
Training and Speech Reading.
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One new course was added to the curriculum during the 1967-68 
academic year. This course was SPA 333, Articulation. Eleven courses 
were now offered by the department during the year.
During the 1968-69 academic year, two new courses were added to 
the undergraduate curriculum. A course entitled SPA 100, Speech 
Improvement, was added and was "designed to provide instruction and 
practice in voice improvement and articulation training" (Bulletin of 
the University of North Dakota, 1968-70, p. 348). Also added was 
SPA 231, Anatomy and Physiology of the Speech and Hearing Mechanism.
The course SPA 335, Introduction to Phonetics, had its title changed 
to Phonetics for Speech Pathologists. Students in SPA discontinued 
using the course number and title for Education 475, Methods and 
Materials in Speech, and Education 470, Methods and Materials for 
Speech Clinicians, was established for departmental majors.
No new courses were offered during the .1969-70 academic year. 
The same sequence of undergraduate courses for 1968-69 were also 
offered in 1969-70, with the exception of SPA 100, Speech Improvement, 
which was dropped from the curriculum.
During 1970-71, several changes took place in the sequence of 
undergraduate courses. The number for SPA 334, Clinical Practicum in 
Speech and Hearing Therapy, was changed to SPA 384. The course SPA 432 
Organic Disorders of Speech, was changed to SPA 432, Speech Pathology I 
Rehabilitation of Speech. The course SPA 433, Functional Disorders of 
Speech, was dropped and a new course was offered under SPA 433, Speech 
Pathology II: Language Development and Language Disorders. Another

course added to the curriculum during this academic year was SPA 497, 
Special Problems in Speech Pathology and Audiology.
The same courses listed in the undergraduate sequence for 
1970-71 continued to be offered through the academic year 1975-76. 
However, during the 1972-73 academic year, the Methods and Materials 
course was changed from Education 470 to CTL 470. The new department 
heading was the result of reorganization within the College of Education 
which changed its title to the Center for Teaching and Learning.
During 1974-75, CTL 470, Methods and Materials for Speech Clinicians, 
had its number changed to CTL 400.
Also during the 1974-75 academic year, another section was 
added to SPA 497, Special Problems in Speech Pathology and Audiology.
This section was called SPA 497.02, Special Problems: Professional 
Affairs. Enrollment in SPA 497.02 was required of all departmental 
majors who were also enrolled in SPA 384. The Professional Affairs 
section of SPA 497 was not offered for credit but attendance was 
required.
During the first semester of 1975-76, three different sections 
of SPA 497 were offered. One section was called SPA 497.02, Stuttering 
Therapy, and SPA 497.03 deal with Professional Affairs, The Professional 
Affairs section was again offered as SPA 497.02 during the second 
semester of 1975-76.
During the 1976-77 academic year, several changes took place 
in the undergraduate sequence of course offerings. Two courses,
SPA 335, Phonetics for Speech Pathologists, and SPA 435, Voice Science,
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were dropped from the undergraduate sequence. Students are now required
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to take a coarse from the Department of Speech entitled Speech 335, 
Voice, Articulation, and Phonetics. A new course was introduced during 
1976-77 which was SPA 235, Speech and Hearing Science. This course 
replaced SPA 435. Also, during this year the Professional Affairs 
section of SPA 497 became SPA 497.03 and has remained so to the present. 
Another section of SPA 497 was also offered during 1976-77, this was 
SPA 497.04, Melodic Intonation Therapy.
During the 1977-78 academic year, the number and title for the 
course SPA 433, Speech Pathology II: Language Development and Language 
Disorders, was changed to SPA 343, Language Development and Language 
Disorders. The course called SPA 432, Speech Pathology II: 
Rehabilitation of Speech was also changed and became known as 
Rehabilitation of Speech.
Graduate Courses
The next section of this chapter consists of a narrative 
progression of the sequence of graduate courses offered during the 
academic years 1952-53 through 1977-78. A list of the graduate courses 
that were offered during each academic year appears in Appendix H. As 
with Appendix G which listed the undergraduate courses, the description 
of each course is also included with the title when the course was 
first offered. The courses are also described in Appendix H, if the 
course description changed from the previous academic year.
The first graduate course offered through the Department of 
Speech and related to the area of speech correction was Speech 501-502, 
Seminar in Speech. This course allowed graduate students to 
investigate various speech correction related topics after they had
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completed sufficient undergraduate coursework. This was the only- 
graduate level course offered in the area of speech correction for 
the academic years 1952-53, 1953-54, and 1954-55.
During the 1955-56 academic year, another graduate course was 
offered. This was called Speech 505-506, Research Problems in Speech.
The course was described as "individual study under a member of the 
staff" (Bulletin of the University of North Dakota, 1955-56, p. 165). 
These same two graduate courses were the only ones which were offered 
through the 1965-66 academic year. However, course descriptions for 
both Speech 501-502 and 505-506 included a breakdown of six areas of 
speech beginning with the 1963-64 University of North Dakota Bulletin, 
Graduate School. These areas were listed as:
a. Rhetoric and Public Address
b . Drama
c. Radio and Television
d. Speech Pathology
e. Audiology
f. Speech Pedagogy
During the 1966-67 academic year, four new courses were added 
to the graduate curriculum for a major in speech pathology and audiology. 
The courses which were added were: Speech 531, Clinical Audiology;
Speech 532, Speech Problems Sequel to Neurological Damage; Speech 533, 
Advanced Diagnostic Procedures; and Speech 534, Advanced Clinical 
Practicum. These four courses and Speech 501-502 and 505-506 continued 
to be offered through the 1969-70 academic year.
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Several new courses were again added to the graduate sequence 
during the 1970-71 academic year. During the second semester, three 
seminars were offered under the SPA 501 course: 501.01, Language 
Disorders; 501.02, Audiology; and 501.03, Voice Science. Another new 
course was SPA 537, Clinical Supervision. The graduate practicum 
course also changed in number, becoming SPA 584. The research course 
number was also changed to read SPA 595.
These seven courses continued to be offered during the 1971-72 
and the 1972-73 academic years. During 1971-72, however, only two 
sections were listed under SPA 501: 501.01, Speech Pathology, and
501.02, Audiology. During the 1972-73 academic year, two additional 
seminars were added during the second semester, they were SPA 501.03, 
Anatomy and Physiology, and 501.04, Inter. Audiology.
During the second semester of the 1973-74 academic year, a 
seminar in Language Disorders was offered under SPA 501.03. Another 
new course, SPA 530, Speech Physiology, was also offered during the 
second semester. This now made eight graduate courses that were 
offered in the Department of Speech Pathology and Audiology.
Another new course, SPA 525, Introduction to Research in 
Speech Pathology and Audiology, was added during the 1974-75 academic 
year. The other eight courses listed during 1973-74 continued to be 
offered.
A language course, SPA 533, Investigations in Child Language, 
was added to the graduate curriculum during the 1975-76 academic year. 
Another course was also added for student teaching at the graduate 
level called SPA 585, Practicum in the School Setting. The course
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SPA 530, Speech Physiology, was not offered daring 1975-76. The 
deletion of SPA 530 during 1975-76 made ten graduate courses which 
were offered during that academic year. The course SPA 530 was not 
permanently deleted from the list of graduate courses. It was offered 
again as the need for the course became apparent.
During the academic year, SPA 595, Research Problems in Speech 
Pathology and Audiology, was deleted from the curriculum. The course 
(SPA 595) fell into disuse because of SPA 497 and the SPA 525, Research 
class. This resulted in nine graduate courses being offered in the 
Department of Speech Pathology and Audiology during the 1976-77 
academic year.
During the 1977-78 academic year a course entitled The Voice 
and Its Disorders was offered under SPA 501.01. Also, SPA 530, Speech 
Physiology, was again offered. The addition of SPA 530 resulted in ten 
graduate courses being offered during the 1977-78 academic year.

CHAPTER VI
THE SPEECH AND HEARING CLINIC AT THE 
UNIVERSITY OF NORTH DAKOTA
The Speech and Hearing Clinic at the University of North 
Dakota provides a valuable service of diagnosis and treatment of 
communication disorders for University students, faculty, staff, 
children of faculty and staff, and people in Grand Forks and 
surrounding communities, including the Grand Forks Air Force Base, 
Services are provided free of charge to University students and a 
minimum charge is assessed to University faculty, staff, and their 
children.
Besides providing service to people, the clinic provides an 
opportunity for undergraduate and graduate students to obtain the 
clinical experience which they need to be certified as speech 
pathologists by the State of North Dakota and the American Speech and 
Hearing Association. Students must complete a minimum of 300 hours 
of treatment before they can be certified by the American Speech 
and Hearing Association (Schubert Memorandum, 28 November 1977, Grand 
Forks) (Appendix I).
The clinic has also provided faculty and students with the 
opportunity to complete clinical research. From research completed in 
the clinic, faculty members have gathered data and formulated
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information that has been presented at local, state, and national 
meetings in the form of speeches, papers, workshops, and short courses. 
The research has also provided material that has been published in jour­
nal articles and books (Schubert Memorandum, 28 November 1977, Grand 
Forks).
Diagnostic evaluations in the clinic are performed in the areas 
of speech, language, and hearing. The evaluations are performed by 
students majoring in Speech Pathology and Audiology under the direct 
supervision of faculty members certified by the American Speech and 
Hearing Association or by the faculty members themselves. Referrals 
for diagnostic evaluations and treatment come from a variety of sources, 
including public school speech clinicians, parents, doctors, and 
professional agencies. Self-referrals from adult clients are also 
common.
Records of the Department of Speech Pathology and Audiology 
indicate that approximately 1205 speech, language, and hearing 
evaluations have been performed in the speech and hearing clinic since 
the fall semester of 1972. Of these evaluations, 942 were listed as 
hearing evaluations and 263 of them were listed as speech evaluations. 
The spring semester of 1975 was the period during which the most 
evaluations occurred. During this semester, 146 hearing evaluations 
were performed and 13 speech evaluations were completed. The most 
speech evaluations that were performed during any semester was spring 
semester 1978. Thirty-one speech evaluations were completed during 
this semester.
It was not possible to record every diagnostic evaluation which 
has taken place within the clinic. However, the numbers that were listed
—•
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for each academic semester reflect quite accurately those evaluations 
for which appointments were scheduled and recorded by the departmental 
secretary for each semester.
TABLE 10
SPEECH AND HEARING EVALUATIONS FROM FALL SEMESTER
1972 THROUGH SPRING SEMESTER 1978
Academic Speech 
Semester Evaluations
Hearing
Evaluations Total
Fall 1972 13 83 96
Spring 1973 24 69 93
Summer 1973 8 9 17
Fall 1973 19 49 68
Spring 1974 11 49 60
Summer 1974 8 16 24
Fall 1974 12 78 90
Spring 1975 13 146 159
Summer 1975 9 17 26
Fall 1975 11 95 106
Spring 1976 18 63 81
Summer 1976 8 21 29
Fall 1976 26 53 79
Spring 1977 31 84 115
Summer 1977 7 18 25
Fall 1977 14 49 63
Spring 1978 31 43 74
Total 263 942 1205
Numerous students from various University classes have had 
their speech and hearing screened in past years at the Speech and 
Hearing Clinic. At one time, the screening was required of all 
education majors who were planning to student teach. It is not known 
exactly what year the screening of Education majors began; however, it
was sometime during the early 1960's.
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In a handbook entitled Off-Campus Experiences - A Handbook for 
Students in Elementary Education (Brunson, 1972) under the section 
called Student Teaching, several requirements were listed for 
prospective student teachers. The first four requirements deal with 
hours of coursework, grade point average, curriculum requirements and 
liability insurance. Requirement number five is "satisfactory 
completion of speech and hearing tests" (Brunson, 1972, p. 14). The 
screening of education majors was not done at the University Speech 
and Hearing Clinic after the 1972-73 academic year.
During previous years, students who enrolled in Speech 101, 
Fundamentals of Public Speaking, were required to have their speech 
and hearing screened. The specific dates for the screening of Speech 
101 students during previous academic years are not known, but the 
screening of students enrolled in the various sections of Speech 101 
was reactivated in the spring semester 1977. The screening is 
scheduled over a two-day period of time early during each semester and 
takes place during regularly scheduled class periods for each section 
of Speech 101. Each student enrolled in Speech 101 has his/her speech 
and hearing screened by an advanced practicum student or a member of 
the departmental faculty. If the student fails one or both screenings, 
he/she is informed of this by the examiner and asked to schedule an 
appointment for further assessment of the problem area(s). If, after 
further assessment, it is determined that the student would benefit 
from intervention provided at the Speech and Hearing Clinic, and if the 
student agrees, a case history form is completed by the student and 
he/she is scheduled for treatment.

CHAPTER VII
PHYSICAL FACILITIES OF THE DEPARTMENT OF 
SPEECH PATHOLOGY AND AUDIOLOGY
Facilities and equipment for the Department of Speech Pathology 
and Audiology and the Speech and Hearing Clinic have been greatly 
increased and improved since the clinic's origin in the basement of 
Merrifield Hall. In a five-year report of progress from 1967-72, Engel 
listed and discussed the equipment and physical facilities as they had 
progressed during that five-year period.
According to Engel, in Spring 1967 clinical facilities consisted
of "ten rooms inadequate in design and location." By Spring 1972, the
clinical facilities consisted of seven specially designed therapy
rooms, two hearing testing environments, a departmental office and
waiting room, four faculty offices, and one student's room. Engel's
evaluation of these facilities was that:
These facilities are excellent and adequate for the enrollment ■ 
of 1967. With increased enrollment, there is a need for 
additional clinical, lab, and office space for graduate students 
(Engel, 1972, n. pag.).
The equipment acquired by the department from 1967-72 was 
estimated by Engel to be valued at approximately $55,000. Appropriated 
funds provided about $16,690 of this amount and the remainder came from 
grant support and clinical income. Engel felt that this was excellent 
support and stated that, "it compares to an estimated $2500 during the
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previous five years" (Engel, 1972, n, pag.). The major equipment 
purchases made during the period of time from 1967-1972 and through 
1977 are listed in Table 11. Only those items purchases which 
originally cost approximately $500.00 or more are listed in the 
table.
TABLE 11
MAJOR EQUIPMENT PURCHASES FOR THE DEPARTMENT 
OF SPEECH PATHOLOGY AND AUDIOLOGY 
FOR 1967-68 THROUGH 1977-78
Year
Purchased Item
Original
Cost
1967 IAC Hearing Testing Suite $12,320.00
1967 Audiomeltrie Filter 495.00
1967 Allison Audiometer 6,100.00
1969 Ampex Camera with Zoom Lens 679.95
1969 Grayson--Stadler Automatic Audiometer 6,500.00-
1971 Console Cabinet and Hardware 4,779.10
1971 Heterodyne Slave Filter 2,935.00
1971 Artific:Lai Mastoid 1,075.00
1971 Frequency Spectrometer 3,405.00
1971 Hearing Aid Test Chamber 1,635.00
1971 Aqdiomeitrie Room 4,563.00
1972 Programmer with Panel Cover 925.00
1974 Calibrator Audiometer 3,723.90
1975 Recordeir Videotape Panasonic 769.51
1975 X-Y Ploitter for Impedance Audiometer 1,490.00
1975 Impedamce Audiometer 2,980.00
1976 Oscillo!scope 2,377.00
1976 Phonic 1Hirror DAF 653.20
1977 Panasonic Camera 1,078.00
One of the major equipment purchases made between 1967 and 1972 
was the Grayson-Stadler 1710 Automatic Audiometer. According to 
departmental records, the Grayson-Stadler was ordered on November 18, 
1969, at a cost of $6,500.00. Several other large equipment purchases
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which were made during the 1967-1972 period included a hearing aid test 
chamber, a Bruel and Kjaer (B&K) Artificial Mastoid, a B&K Frequency 
Spectrometer, and a B&K Slave Filter. The amount spent on these 
purchases totalled $9,050.00, according to departmental records of 
purchase orders.
As shown in Table 11, a camera used for videotaping was purchased 
in 1969, along with other videotape equipment. Therefore, videotaping 
has been done within the department to assist with evaluation and 
training of practicum students since that time.
In a report prepared by the Department of Speech Pathology and
Audiology in November 1975 for the Education and Training Board,
American Boards of Examiners in Speech Pathology and Audiology, the
facilities for practicum experiences were described as follows:
Facilities within the Speech and Hearing Clinic for the provision 
of speech and language diagnostics, therapeutics and consultation 
presently include seven therapy rooms and a large multi-purpose 
room totalling approximately 1,000 square feet of space on the 
first and second floors of Montgomery Hall. The therapy areas 
are joined by approximately 300 square feet of observation space,
250 square feet of which is in separate enclosures with one-way 
windows and sound monitoring equipment permitting supervision 
and/or recording. A waiting room of 182 square feet services 
the Speech and Hearing Clinic.
Clinical audiological facilities are housed in a 400 square foot 
room in a double-walled, double-roomed sound-treated booth.
Additional audiological facilities are available as needed in 
conjunction with course requirements and special projects in a 
163 square foot room housing a single-walled, single-roomed 
sound-treated booth (Engel, 1975, p. 36).
In discussing the facilities available for faculty and staff, the report
went on to state:
Full-time faculty and staff office space is located on the first 
floor of Montgomery Hall and occupies approximately 1,000 square 
feet of space. Each faculty member has an individual office 
(Engel, 1975, p. 37).
____________________
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Between the time of Engel's five-year report and the Departmental 
Report for the Education and Training Board, several major equipment 
purchases were made. The most expensive piece of equipment purchased 
during that time was a B&K Audiometer Calibrator which was received 
in July 1974 at a cost of $3,723.90. The Calibrator functioned to 
measure sound level output at speakers and earphones, beside an 
additional capability of counting oscillator frequency. Three Model 88 
Telex Audiometers were also purchased at $349.95 each or for a total 
price of $1,049.85.
Several changes have taken place since the report prepared in 
November 1975. Engel discussed these changes in a letter dated 
2 February 1977:
The remodeling of facilities . . . has now been completed so we 
now have a lab with adjoining sound room, two new therapy rooms 
with observation room, three additional faculty offices and a 
student study room. The resulting shift in faculty offices has 
freed up another therapy room, moved a faculty member out of a 
small windowless space and we now have all faculty officed on 
the same floor of the same building (Engel, 1977, n. pag.).
Several pieces of equipment were acquired also during this 
period. The larger equipment purchases consisted of an Impedance 
Audiometer from the American Electromedic Corporation, an X-Y Plotter 
for the Impedance Audiometer, and an oscilloscope. The total amount 
spent for the purchase of these three pieces of equipment was 
$6,847.00. In September of 1977, a new video camera was also purchased 
for $1,078.00.

SIGNIFICANT HISTORICAL DEVELOPMENTS IN THE DEPARTMENT 
OF SPEECH PATHOLOGY AND AUDIOLOGY
Chapter VIII of this thesis consists of a discussion of several 
important developments that have occurred within the department since 
the 1960's. The topics discussed include the program planning 
departmental examination, the evaluation of practicum students, 
departmental bylaws, a thesis which described former graduate students, 
a curriculum conference and questionnaire to evaluate the department, 
student teaching, the accreditation of the department, and a ten-year 
plan with departmental goals. Besides discussing what has happened 
previously, statements within most of the following topics also give 
an indication of the present status of many departmental procedures 
and policies.
Program Planning and Departmental Examination
During the 1969-70 academic year, the decision was made to 
employ a comprehensive examination which would assist the departmental 
faculty and the student's Graduate Advisory Committee in developing a 
program of study for each student. This program planning comprehensive 
examination was implemented approximately one year later or in the fall 
of 1970 (Personal Communication with Dean Engel, 10 October 1978).
CHAPTER VIII
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On March 5, 1971, the departmental faculty voted to also employ 
the comprehensive examination as a qualifying examination to help 
determine which students should be recommended for approved status as 
degree graduate students. As of that date, all applicants for the 
Master's program in the Department of Speech Pathology and Audiology 
would be recommended for acceptance to the Graduate School on a 
provisional basis until after they had taken the comprehensive 
examination. Students ordinarily took this comprehensive examination 
during the first semester after they had completed their undergraduate 
courses in the major (Engel Memorandum, 9 March 1971, Grand Forks).
Upon completing their graduate work, students who had taken the 
program planning comprehensive examination had to pass a final oral 
examination. This examination was scheduled for a two-hour block of 
time, and questions were typically directed toward the student's 
thesis work. No attempt was made to make this examination comprehensive, 
but it could touch upon areas included in the student's coursework. The 
examination was administered only by the three members of a student's 
graduate committee (Personal Communication with Dean Engel, 10 October 
1978) .
The program planning comprehensive examination was discontinued 
after the spring semester 1974. In order to evaluate a student's 
knowledge in the field of Speech Pathology and Audiology, it was 
decided to administer a final comprehensive examination instead.
Until 1976, the final comprehensive examination was written. Since 
1976, there has been an oral comprehensive examination. This method 
of evaluating students is still being used within the department.

Students are expected to integrate information from both their 
undergraduate and graduate programs. This final comprehensive 
examination now typically takes place during the first hour of a 
scheduled two-hour block of time. The second hour is an oral 
examination based upon the student's thesis. The thesis examination 
is administered by a three-person Graduate Advisory Committee (Engel 
Memorandum, 23 March 1976, Grand Forks).
Evaluating Students in Clinical Praeticum
During the early 1960's, students who were enrolled in clinical 
praeticum (Speech 334) were generally graded by the length of time 
they had spent in praeticum, rather than by quality of therapy.
Students typically received the grade of B during the first semester 
they were enrolled in clinical praeticum. Advanced praeticum students 
generally received the grade of A (Personal Communication with George 
Schubert, 26 October 1978).
During the 1969-70 academic year, the grading system used to 
evaluate students enrolled in SPA 384, Clinical Praeticum, was changed 
to an S-U grading system. Students previously had been assigned a 
letter grade at the completion of each praeticum experience. The S-U 
grading system was requested by Schubert in a memorandum dated 
5 September 1969, which was sent to O'Kelly and the Curriculum 
Committee. According to the memorandum, the grading change was 
requested because it was considered to be a fairer way of evaluating 
students and it would create a "freer" clinical atmosphere for 
praeticum students.
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However, the S-U grading system was found to be an 
unsatisfactory method of evaluating students in the clinical practicum 
course. In another memorandum to O'Kelly dated 1 May 1960, Schubert 
stated that "both students and teachers object to this method, plus 
it has not given us the advantages that we had hoped it might." One 
of the biggest drawbacks of the S-U grading system was that it did not 
provide the superior student clinician with appropriate recognition. 
Therefore, it was requested that the letter grading system be 
implemented again that summer (1970) . This method of grading has
continued to be used for grading students in clinical practicum.
/
As an accredited training institution, the Department of Speech 
Pathology and Audiology at the University of North Dakota meets the 
requirements of the American Speech and Hearing Association for 
students involved in clinical practicum. The American Speech and 
Hearing Association requires that students engaged in clinical 
practicum be supervised at least twenty-five percent of the time by a 
supervisor with a Certificate of Clinical Competence.
Departmental Bylaws
The Department of Speech Pathology and Audiology has written 
and adopted Departmental Bylaws. McGrath was responsible for 
initiating the idea of Departmental Bylaws. He had been exposed to 
Departmental Bylaws before coming to the University of North Dakota. 
McGrath wrote the original draft of the Bylaws, which were then 
revised by the faculty. The original draft of the Bylaws was proposed 
in March of 1971. However, according to a memorandum written by 
Schubert (Grand Porks) dated 14 September 1973, the Bylaws were not 
permanently adopted by the departmental faculty until September 6, 1973.
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Also, according to this memorandum, "one of the first orders of 
business following the adoption of the bylaws was to elect a 
Departmental Chairperson. Dean C. Engel was elected for a three-year 
term," Schubert's memorandum appears in Appendix J.
The Bylaws have been revised several times since their 
adoption in 1973. The latest revision is dated 1977-78. The first 
proposal and the latest revision of the Bylaws divide their content 
into nine main categories. The 1977-78 revision of the Departmental 
Bylaws includes the following major content areas: Departmental 
governance, clerical and technical staff, the departmental chairperson, 
the executive committee, departmental committees, faculty tenure and 
promotion, faculty salary and salary increments, support for faculty 
travel, and revision of the Bylaws.
The original 1971 proposal of the Departmental Bylaws appears 
in Appendix K. The latest revision of the Departmental Bylaws (1977-78) 
appears in Appendix L.
Curriculum Conference
A curriculum conference between the faculty of the Department 
of Speech Pathology and Audiology and seventeen former graduates of 
the department was held on December 12 and 13, 1975 (Engel Memorandum,
5 January 1976, Grand Forks). The conference was designed to evaluate 
the curriculum of the program from the point of view of its participants 
A special University Improvement of Instruction grant made it possible 
to pay for travel, meals, and lodging expenses for participants who 
were not from Grand Forks. Participants attending the conference were
■.
__________________________________ .___________. ...______ _
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randomly selected from a list of graduates who lived within a 500 mile 
radius of Grand Forks and whose addresses were known.
Each participant in the conference was sent a cover letter 
explaining the purpose of the conference, an agenda for the conference, 
and a list of questions to start the discussion. The questions which 
were sent to each participant are included in Appendix M. No formal 
format was planned for the conference. However, during the first day 
of the conference, participants discussed the questions which they had 
received at an earlier date. During the second day of the conference, 
the participants offered suggestions and recommendations to the faculty 
of the department which included such items as supervision, diagnostics, 
seminars, research, behavior management, continuing education, audiology, 
and coursework in aphasia and voice. A detailed list of the 
recommendations by participants of the curriculum conference appears 
in Appendix N. At the conclusion of Engel's memo concerning the 
conference (5 January 1976, Grand Forks) he commented that "participants 
in this conference approached their tasks in a most business-like 
fashion and the result was a positive and productive session."
Questionna ire
Another self-study procedure designed to seek information about 
the effectiveness of the graduate program in Speech Pathology and 
Audiology was Implemented also in November of 1975. A questionnaire 
(Appendix 0) was sent to fifty-four graduates of the Master's degree 
program in Speech Pathology and Audiology since 1970. These former 
graduate students were asked to read the questionnaire, and if they
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were willing, to ask their employer or supervisor to fill it out and 
return it directly to the department. Seventeen of the fifty-four 
questionnaires sent out were returned (Engel Memorandum, 19 December 
1975, Grand Forks).
According to Engel's memo, "In general, employers fated the 
graduates of this program very highly. The only question upon which 
there was a negative response was related to research. Our graduates 
appear not to end up in jobs that permit or encouarge research." A 
summary of the final results for each question is listed in Appendix P.
Stormon's Thesis
During the 1976-77 academic year, a graduate student in the 
department, Shaun Stormon, completed a thesis entitled "A Description 
of the Graduates of the University of North Dakota with Master's 
Degrees in Speech Pathology and/or Audiology from 1967 and an Evaluation 
of the Program They Completed." Stormon's thesis was a study of the 
department which included demographic data, information concerning 
professional roles assumed by the graduates, and identification and 
evaluation of some of the elements in the program completed by the 
graduates.
In order to complete this study, a forty-four item questionnaire 
was designed and mailed to eighty graduates. The questionnaires were 
completed and returned by fifty-seven of the graduates for a return rate 
of 71 percent. Stormon analyzed the data in terms of total number of 
responses for each questionnaire item.
The respondents rated academic training, practicum training, and 
individual aspects of both of these areas on a five-point scale.
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According to the scale devised, an item which was judged as an 
"excellent" portion of the respondent's training was ranked as five.
If an item was judged to be a "good" portion of the respondent's 
trainint, it received a ranking of four. "Adequate" items were ranked 
as three, "weak" items were two, and "inadequate" items were one. All 
items which were responded to by the five-point scale were tallied and 
divided by the number of responses in order to derive a mean score.
The academic training received a mean score of 3.82 and the practicum 
training received a mean response score of 3.24 on the five-point scale.
According to Stormon's study, the principle area indicated by 
the graduates in which they needed additional academic information and 
practicum experience was voice disorders. As stated in Chapter V, page 
48, a graduate level course entitled SPA 501.01, The Voice and Its 
Disorders, was added to the graduate curriculum during the 1977-78 
academic year.
Student Teaching
Because public school speech clinicians in North Dakota must have 
a teaching credential to be employed in a public school setting, students 
within the department are given the opportunity to teach or complete a 
practicum experience in a public school. Since the fall semester 1971 
through spring semester 1978, there have been 202 student teachers from 
the Department of Speech Pathology and Audiology who have completed 
student teaching (Table 12).
In order for students to be allowed to student teach, they must 
meet several admission criteria. The first three clinical labs must be 
successfully completed. Successful completion of the clinical labs 
means that at least a "C" grade has been received for each lab. The

first three clinical labs are: SPA 384.01, articulation; SPA 384.02, 
language; SPA 384.03, stuttering. The final lab, SPA 384.04, voice, 
can be taken concurrently with student teaching (Groth Memorandum,
1 May 1974, Grand Forks).
TABLE 12
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NUMBER OF STUDENTS INVOLVED IN STUDENT TEACHING FROM
FALL SEMESTER 1971 THROUGH SPRING SEMESTER 1978
Number of Number of
Academic Student Academic Student
Semester Teachers Semester Teachers
Fall 1971 12 Fall 1975 7
Spring 1972 24 Spring 1976 11
Fall 1972 12 Fall 1976 12
Spring 1973 21 Spring 1977 8
Fall 1973 16 Fall 1977 9
Spring 1974 
Fall 1974
17
21
Spring 1978 14
Spring 19.75 18 Total 202
A student must have a minimum of a 2.3 grade point average in the
major and a minimum overall University average of 2.0. All the major 
courses in the department must be completed except the courses that the 
student is taking concurrently with student teaching. The course 
CTL 400, Methods and Materials for Speech Clinicians, is usually taken 
one semester before the student teaching experience. The student must 
also have successfully completed CTL 213, The Application of Psychology 
to Teaching and Learning Situations, before student teaching (Groth 
Memorandum, 1 May 1974, Grand Forks).
Four credits of CTL 410 (Communication Cluster) sections must 
also be completed. These credits can be taken prior to or concurrently
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with student teaching. In December of 1977, the Speech Pathology and 
Audiology Department received permission from the Dean of the Center 
for Teaching and Learning, Vito Perrone, to add some additional courses 
to the CTL 410 requirements. During the spring semester of 1978, the 
departmental faculty began advising students of the expanded option 
which exists in addition to the CTL 410 courses currently offered. The 
optional courses include:
CTL 310, Introduction to Early Childhood Education 
CTL 313, Language Development in Children 
CTL 315, Education of Exceptional Children
CTL 318, Prescriptive Teaching (Groth Memorandum, 10 January 1978, 
Grand Forks).
During the semester students are teaching, they register for 
nine semester credit hours under the course CTL 487, Student Teaching. 
Prior to the fall semester 1977, students registered for only eight 
credit hours of student teaching. The hour requirement for student 
teaching changed with new regulations mandated by the State Department 
of Public Instruction in North Dakota.
Student teaching is completed either on a half-day basis, which 
takes place during the entire semester, or during a nine-week block of 
time with full teaching days. Supervision of student teachers is 
provided by the assigned cooperating public school speech clinician and 
the supervisor from the University Speech Pathology and Audiology staff 
(Groth Memorandum, 1 May 1974, Grand Forks).
An effort is made to assign student teachers only to cooperating 
teachers with a Certificate of Clinical Competence (CCC). If the number 
of student teachers for a semester exceeds the number of certified
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cooperating teachers, then the University supervisor provides twenty- 
five percent of the supervision for the student teacher during therapy 
sessions.
Besides being responsible for the placement and on-site 
supervision of all student teachers, the University supervisor must also 
confer periodically with the cooperating public school teachers. A 
mid-semester evaluation of the student teacher is also completed by 
the cooperating teacher. The evaluation is reviewed during a conference 
with the student teacher, cooperating teacher, and the University 
supervisor. Both the cooperating teacher and University supervisor write 
letters of recommendatiori for student teachers at the conclusion of their 
student teaching experience (Personal Communication with Lynn Groth,
23 October 1978).
Groth is currently the University supervisor for student teachers. 
He has been the University supervisor since the fall of 1971, with the 
exception of one semester. Other University supervisors for student 
teachers have been Schubert, Gust, and Dike.
Accreditation
The Master's degree program in Speech Pathology at the 
University of North Dakota was nationally accredited by the Education 
and Training Board of the American Boards of Examiners in Speech Pathology 
and Audiology on 1 October 1977. The accreditation was for a five-year 
period or until 1 October 1982. This accreditation allows students 
graduating with a Master's degree after 1 October 1977 to note on their 
application materials that they are graduates of an Accredited Program.
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Ten Year Plan: 1978-1988
During the spring semester 1978, Schubert formulated eighteen 
goals for the Department of Speech Pathology and Audiology as part of 
the University ten-year planning study. The goals consisted of state­
ments of proposed changes and accomplishments that are to be made by 
the department by 1988. The departmental goals were attached to a 
memorandum from Schubert (Grand Forks) which was dated 27 February 1978 
and sent to Dean O'Kelly. Also included with the departmental goals 
was a "Final Mission Statement" for the Department of Speech Pathology 
and Audiology. The Final Mission Statement was divided into two 
sections: A) General Mission and B) Select Mission. The General 
Mission of the department was described as follows:
. . . to offer undergraduate and graduate course work and provide 
supervised practicum experience to students majoring in SPA so 
that these students can competently diagnose and treat individuals 
with speech, language, and hearing problems. Also, it is the 
mission of the department to provide needed coursework to Speech- 
Language Pathologists who are now employed in professional 
positions throughout the State of North Dakota to update methods 
and meet requirements for state licensure and national 
accreditation.
The mission of the Department of Speech Pathology includes the 
continuous process of examining concepts and seeking answers 
to questions pertaining to speech-language and hearing pathologies. 
Along with a teaching and research mission, the department strives 
to provide services to the communicatively handicapped; this 
includes UND students and staff and people in surrounding 
communities (Schubert, 1978, n. pag.).
Schubert's eighteen goals fell into four main categories:
1) physical facilities and equipment; 2) faculty and staff; 3) curriculum 
and courses; and 4) activities of the Speech, Language, and Hearing 
Clinic. The goals for each category are listed below:
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Physical Facilities and Equipment
To develop a well-equipped laboratory-classroom to be used by 
faculty and students to be used for teaching and research.
To develop adequate parking area for patient parking. This 
area needs to be close to Montgomery Hall.
To increase the number of the same items presently held in the 
department where one of that particular piece of equipment has 
been purchased.
To increase the number of telephone lines available for 
departmental use within the department.
Faculty and Staff
To provide a means for tenured faculty members to attend an 
institution which is "high recognized" in Speech Pathology.
To decrease the time of the SPA faculty in the area of Clinical 
Supervision and increase the time allowed for research.
To change the present rating of the departmental secretary from 
the present rating of Secretary II to Secretary III.
To substitute with appropriated funds that part of a faculty 
salary which is now supported with clinic funds.
To increase summer school faculty in order to better meet the 
needs of: 1) working professionals attending graduate school 
during the summer, and 2) the undergraduate and graduate students 
who are also enrolled during the regular academic year.
To investigate the possibility or feasibility of changing the 
titles (rank in some cases) of some faculty members who are 
mainly responsibile for clinical supervision to classified 
positions.
Curriculum and Courses
To expand curriculum in the area of Speech Pathology.
To become involved in offering academic courses at the graduate 
level at different off-campus sites in the State of North Dakota.
To develop and maintain a strong clinical audiology.segment of 
the SPA program.
To establish a training program for "Teachers of the Handicapped."

70
To study the ways that students majoring in SPA can make better 
use of the Honors Program and honors "offerings" to help prepare 
SPA majors for graduate study, understanding research procedures, 
and professional roles.
To study and implement procedures which will improve the quality 
of instruction.
Activities of the Speech, Language, and Hearing Clinic
To implement an all-University speech and hearing screening 
examination.
To develop an improved and more productive working relationship 
with professional agencies (i.e., medical and education) and 
individuals that will serve to:
1) increase practicum sites for students
2) provide treatment to persons with communicative disorders 
(Schubert, 1978, n. pag.).
Included with each of the goal statements were statements of 
objectives for each goal. Each goal statement had from one to five 
objective statements included with it.

CHAPTER IX
SUMMARY AND CONCLUSIONS
The purpose of this thesis was to write a complete history of 
the department from the time a program in speech correction was begun 
as a part of the Department of Speech in the late 1940's through the 
spring semester 1978. This thesis also was to include relevant 
information about the early history of speech pathology in the State 
of North Dakota.
The thesis began by showing the beginning and the development 
of- the speech correction program within the Department of Speech. 
Continuous with the development of the program was a description of how 
the speech correction program separated from the Department of Speech 
and eventually became the completely autonomous Department of Speech 
Pathology and Audiology on 1 February 1967. The remaining chapters of 
this thesis were developed by topic which included the major areas of 
faculty, students, courses, the Speech and Hearing Clinic, physical 
facilities, and significant historical developments within the department. 
Statements indicating the present status of many departmental procedures 
and policies are also included within the chapter describing significant 
historical developments.
The program in speech correction and the Department of Speech 
Pathology and Audiology have progressed significantly since the late
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1940's and 1960's. Much credit is due to John Penn for his early, 
dedicated efforts to begin and develop a program in speech correction 
in the Department of Speech at the University of North Dakota. Also, 
recognition is owed to Dean Engel for his efforts to establish a 
separate and autonomous Department of Speech Pathology and Audiology 
that has grown and improved at a very impressive rate.
Speech Pathology at the University of North Dakota has grown 
from its humble beginnings in 1948 when Miller was employed to conduct 
the first Speech and Hearing Clinic and from when the first three 
courses in speech correction were taught during the 1949-50 academic 
year. The Department of Speech Pathology currently employs six full­
time and two part-time members. Also, George Schubert, Dean of 
University College, serves as a full professor in the department and 
teaches a course every other semester. It offers twelve undergraduate 
courses and nine graduate level courses. During the fall of 1978, the : 
name of the eleven-year-old Department of Speech Pathology and Audiology 
was changed to the Department of Communication Disorders. In the fall 
of 1978, the Speech and Hearing Clinic name was changed to the Speech, 
Language, and Hearing Clinic. The Clinic currently serves over sixty 
clients consisting of University students, residents of Grand Forks and 
surrounding communities and the Grand Forks Air Force Base.
And, finally, the graduate program in Speech Pathology at the 
University of North Dakota is nationally recognized by the American 
Speech and Hearing Association as a full accredited program. This 
distinction given to the graduate program on 1 October 1977 is an 
indication of the quality and calibre of the program.
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UNIVERSITY of PENNSYLVANIA
PHILADELPHIA 19174
School of Medicine
D epa r tm en t  of O to r h in o i.ar yn go u>gy 
and H uman  Com m u nicatio n  
.1400 Spruce Str e e t  C l
April 5, 1978
Ms. Terri R. Morris 
308 Larimore Hall, UND 
Grand Forks, ND 58201
Dear Ms. Morris:
This letter is in response to your request of March 30, 1978 
for information concerning my tenure on the faculty of the 
University of North Dakota. It sounds as if you are engaged in 
a very interesting historical thesis regarding the development of 
the Department of Speech Pathology and Audiology at the University 
of North Dakota.
I served as Assistant Professor of Speech and Director of 
the Speech and Hearing Center at UND from August, 1959 through 
August, 1961. I left UND to join the faculty and staff as 
a Post-doctoral Fellow in Medical Audiology at Northwestern 
University.
My primary duties and responsibilities at UND were concerned 
with teaching courses in audiology and speech pathology, directing 
research of masters students, and directing the activities 
of the Speech and Hearing Center. Additionally, I was responsible 
for all of the administrative aspects of the Division of Speech 
Pathology and Audiology in the Speech Department. In terms of the 
clinical activities, I was assisted by Mr. George Dike who was the 
Coordinator of the Speech and Hearing Clinic during my tenure 
at UND.
Mr. George Dike and I shared the teaching responsibilities of 
all the courses that were offered in speech pathology and audiology 
at that particular time. I typically taught two courses per 
academic semester and was responsible, as I recall, for teaching 
the following classes:Introduction to Audiology, Aural Rehabilitation, 
Speech Science, Voice and Articulation Disorders, and Stuttering.
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Miss Morris - 2
Our clinical load was a mix of University students (voice, artic, and 
stutterers)and children from the community. No charges were made for any 
examinations or therapy. Referrals were made to the University Health 
Clinic or the client's family doctor.
Permit me to add a few personal notes. Kitty(Mrs. Kavanagh) and I lived in 
Faculty Housing (World War II tempos, near the heating plant and the railroad 
tracks) At first we didn't have a refrigerator but we soon learned that a 
block of ice doesn't keep milk etc. very cold. Our 1941 Ford didn't have a 
heater or direction lights. While during the winter months most natives opened 
the left front car door to signal a left turn, I was afraid to try it. The 
University's icehockey team played all of their home games on natural ice in 
an unheated steel quonset building. Many of us watched the hockey games 
while seated in our sleeping bags, just as we did at the football games.
As you are well aware memories fade and frequently distort the facts especially 
after 27 years. I don't remember much more about the Speech Hearing program, 
but would be pleased to try to answer any specific questions you may develop 
as your thesis progresses. I wish you the very best of luck.
Sincerely yours,
Hdman Learning and Behavior Branch 
National Institute of Child Health
and Human Development
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1958 - Volume 1
Editor - Fred Garbee, University of North Dakota
Associate Editors - George Dike, University of North Dakota
Harold Pufall, Minot State Teacher's College 
Gerald Siegel, North Dakota Agriculatural College
1959 - Volume 2
Editor - Fred Garbee, University of North Dakota
Associate Editors - George Dike, University of North Dakota
Harold Pufall, Minot State Teacher's College 
Gerald Siegel, North Dakota Agriculatural College
I960 - Volume 3
Editor - George Dike, University of North Dakota
Associate Editors - William Rintelmann, University of North Dakota
Delmond Bennett, North Dakota Agriculatural College 
Robert Keith, Medical Center Rehab Unit
1961 - Volume 4
Editor - George Dike, University of North Dakota
Associate Editors - William Rintelmann, University of North Dakota
Robert Keith, Medical Center Rehab Unit
1962 - Volume 5
Editor - George Dike, University of North Dakota
Associate Editors - Mitchell Burkowsky, University of North Dakota
Robert Keith, Medical Center Rehab Unit
1963 - Volume 6
Editor - George Dike, University of North Dakota
Associate Editor - Mitchell Burkowsky, University of North Dakota
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1964 - Volume 7
Editor - George Dike, University of North Dakota
Associate Editor —  Mitchell Burkowsky, University of North Dakota
1965 - Volume 8
Editor - George Dike, University of North Dakota
1966 - Volume 9
Editor - George Dike, University of North Dakota
1967 - Volume 10
Editor - George Dike, University of North Dakota
1968 - Volume 11
Editor - George Dike, University of North Dakota
Associate Editor - George Schubert, University of North Dakota
1969 - Volume 12
Editors - George Schubert, University of North Dakota
John Torgerson, Medical Center Rehabilitation Hospital
1970 - Volume 13
Editors - George Schubert, University of North Dakota 
Carl McGrath, University of North Dakota
1971 - Volume 14
Editor - Audrey Lunday, Minot State College
Assistant Editors - Gerald Knapp, Minot State College
Elinor Fuchs, Minot State College
•....... . ____ _ _____________ ___________ ________ _ __
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1972 - Volume 15
Editor - Audrey Lunday, Minot State College
Assistant Editors - Gerald Knapp, Minot State College
Elinor Fuchs, Minot State College
1973 - Volume 16
Editor - Elinor Fuchs, Minot State College
Assistant Editors - Gerald Knapp, Minot State College
George Schubert, University of North Dakota
1974 - Volume 17
Editor - Gordon Holloway, Minot State College
Assistant Editors - Colleen Kornkven, North Dakota State University
Lynn Groth, University of North Dakota
1975 - Volume 18
Editor - Gordon Holloway, Minot State College
Assistant Editors - Colleen Kornkven, North Dakota State University
Lynn Groth, University of North Dakota
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D E P A R T M E N T  O F  H E A L T H .  E D U C A T IO N . A N D  W E L F A R E
P U B L I C  H E A L T H  S E R V I C E  
N A T I O N A L  I N S T I T U T E S  O F  H E A L T H  
B E T M E S D A .  M A R Y L A N D  20014
April 6, 1978
Miss Terri R. Morris
308 Larimore Hall UND
Grand Forks, North Dakota 58201
Dear Miss Morris:
I am very pleased to share with you what I can remember about my experience 
at the University of North Dakota. ------
First, a little background information. I received a Master of Science 
degree from the University of Wisconsin under Dr. Robert West in June of 1950.
I continued my graduate work at Wisconsin during the summer and fall of 1950 
and the spring and summer of 1951. At the invitation of John Penn who was 
also a graduate student at Wisconsin, I came to Grand Forks in the fall of 1951 
with a nine-month contract in the Speech Department as an Assistant Professor 
and to be the first, I believe, Director of the Speech and Hearing Clinic.
(I returned to Wisconsin in June of 1952 to continue graduate studies.) In the 
basement of Old Main I shared an office with Andrew (Andy) Kochman, who di­
rected the theatre and Donald Robertson who directed the radio station.
With John Penn's encouragement and support, I established a room in Old Main 
as a Speech and Hearing Clinic. We had an audiometer and a tape recorder.
I bought some toys and games for the young clients, borrowed and arranged 
furniture, etc. I believe I also painted the walls and a storage cabinet.
As part of the physical examination of new students, I tested the speech and 
hearing of each freshman and transfer student (I believe that was the first 
such test given to all new students.) Each student read the Arthur the Young 
Rat passage; rhythm, articulatory and voice problems were noted. We also 
tested each student's hearing by "sweep testing" 500, 1000, and 2000 Hz (it 
was c.p.s then) at 15dB. If a student had a speech problem or failed the 
hearing screening test he/she was rescheduled for a more extensive examination 
and then referred or offered therapy.
I taught a section of Speech 1 (public speaking) as did all of the faculty, a 
course in Speech Correction and one in voice and articulation including phonetics. 
My speech correction students assisted with the screening programs and adminis­
tered some therapy under my supervision. We also administered a speech and 
hearing examination to all elementary students enrolled in the Grand Forks 
Catholic schools. (So far as I know, this was the first time such a service was 
provided to children in Grand Forks. The newspaper gave it good coverage.
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Regarding the clinical activities, Mr. Dike and I shared the 
supervision of the clinical practicum of all student majors in our 
program. We shared the supervision of activities in the area of 
speech pathology and I directed all of the activities in the area of 
audiology. One of the primary activities that I engaged in along 
with advanced students was the conduct of the audiological 
evaluations including hearing aid evaluations. As I recall, 
individuals came from a very wide area to receive hearing aid 
evaluations at our Speech and Hearing Center. Some clients that 
came to our center came from as far away as Eastern Montana and 
Southern Manitoba. At that particular time, the equipment we used 
for speech audiometry was a "homemade" speech audiometer that 
was built for our Speech and Hearing Clinic by one of the students 
in Engineering at UND. Although it was not a commercial 
speech audiometer, it functioned quite well for conducting speech 
audiometric evaluations and the unit remained quite stable in 
terms of its calibration.
Regarding the supervision of thesis research activities during 
the two year period that I was at UND, one graduate student,
Robert Keith, completed his Master's thesis under my direction.
Another graduate student,Ms. Marilynn Mueller,was also engaged 
in graduate studies. However, I left UND before she completed 
her graduate studies.
In terms of the physical plant, we were located in the basement 
of Merrifield Hall. This facility contained an office area for 
Mr. George Dike, myself, two therapy rooms and a small sound 
treated room that was locally constructed for the purpose of 
conducting hearing evaluations. Also, during the time that I 
was on the faculty, I assisted the Rehabilitation Medical Center 
in planning for their new facility and for the purchase of 
equipment for the new Speech and Hearing Center of the Rehabilitation 
Medical Center.
As I recall,! from 1959-1961, we had approximately 25 under­
graduate students majoring in speech pathology and audiology and 
as I mentioned above, there were two graduate students enrolled 
in the program. We typically had 6-8 students in the senior 
year of the program.
In the event that you are not aware of a publication concerning 
the historical development of speech and hearing therapy in the 
State of North Dakota, let me give you the following reference: 
Rintelmann, William F. , Dike, George W. and Robert L. Keith, "The 
Historical Development of Speech and Hearing Therapy in North 
Dakota." North Dakota Speech and Hearing Journal, 4, 1961, pgs. 35-49. 
We were most interested at this particular time in recording the 
early history of the development of speech pathology and audiology 
in North Dakota and the article mentioned above presents our 
efforts to record this historical development. If you do not have 
this particular issue of The North Dakota Speech and Hearing Journal 
available to you, I might be able to locate a copy and send you a 
Xerox copy. Therefore, if you wish to have a copy of this particular 
article, please let me know.
- 2-
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I wish you success in the interesting project that you are 
engaged in. If possible, when you have completed your thesis,
I would appreciate receiving a copy since I have very fond 
memories of my days at UND.
Cordially,
/ /•,, ; ) S - — * ' '
/{■  s'/v 7  e __ .—
William F. Rintelmann, Ph.D. 
Professor and Chairman of Audiology
WFR:clp
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To: Dr. Herndon Date: November 2, 1966
Long-Range Planning Committee
From: Dean C. Engel, Department of Speech
Re: Long-Range Planning as it applies to the Program in Speech
Pathology and Audiology.
In response to the committee's request for statements from 
Faculty members the following is submitted:
A strong movement to make the Master's degree the lowest 
terminal degree [in Speech Pathology and Audiology is well 
underway throughout the country. This is being promoted by 
the American Speech and Hearing Association which began 
requiring at least a Master's degree for membership January 1,
1965.
Beginning next fall, Iowa will not hire any new school therapists 
unless they have a Master's degree. The University of Minnesota 
is not presently accepting any students for a terminal 
Bachelor's degree. These are only examples close to UND. Many 
more can be cited. The American Speech and Hearing Association 
is strongly urging all institutions to complete a transition in 
their programs by 1970. Conversations and correspondence with 
persons throughout the country have convinced me that this move 
is inevitable. Whether our transition is completed by 1970 or 
not, the change must be made soon or our Bachelor level graduates 
will find their employment possibilities grossly limited and 
eventually non-existent.
Even without this highly imminent need for expansion the program 
is desperately in need of facilities and equipment. Our present 
program with approximately 75 majors and 10 graduate students is 
being attempted without a speech clinic facility recognizable 
to even the most imaginative person, without a voice science 
lab and without adequate audiology equipment. This is not 
unlike trying to teach chemistry without a lab, swimming without 
a pool, basketball without an indoor court, theatre without a 
stage, or medicine without a hospital.
Neither our clinical program nor our training program is 
certifiable under these conditions. If there is any doubt about 
this, I would highly recommend requesting the American Boards 
of Examiners in Speech Pathology and Audiology to inspect our 
program, but we should be prepared to be embarrassed.
In my opinion there is serious doubt that our program will continue 
to receive the federal grants for graduate fellowships which we
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have received for the past three years, unless site visitors 
can be shown some concrete dated plans for improving the 
present conditions.
In light of the foregoing I suggest the following possibilities 
be considered:
1. Hire one or two outside consultants to advise us on the 
urgency and order of program building.
2. Build a new speech clinic, either separate or part of a 
building to be constructed in the near future. (Federal 
funds could very likely be found to match local funds for 
construction of this kind of facility.)
3. Expansion of the faculty and equipment to be in line with 
the size of program, the type of training (additional 
clinical supervision) and the need to expand the graduate 
program.
4. Establish a separate department of Speech Pathology and 
Audiology.
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1948- 1949
Earl Miller, M.A.
1949- 1950
Earl Miller, M.A.
1950- 1951
Earl Miller, M.A.
1951- 1952
James Kavanagh, M.S.
1952- 1953
Laura Wright, Ph.D.
1953- 1954
Laura Wright, Ph.D.
1954- 1955
Jay Melrose, Ph.D.
1955- 1956
Jay Melrose, Ph.D. 
Rita Roach, M.S.
1956- 1957
Rita Roach, M.S. 
Florence Filley, M.A.
Instructor
Instructor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor 
Lecturer
Instructor
Instructor
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George Dike, M.A. 
Frederick Garbee, M.Ed.
1957-1958
Assistant Professor 
Assistant Professor
1958-1959
George Dike, M.A. 
Frederick Garbee, M.Ed.
1959-1960
George Dike, M.A. 
William Rintelmann, Ph.D.
1960-1961
George Dike, M.A. 
William Rintelmann, Ph.D.
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Professor
Professor
Professor
Professor
Professor
Professor
1961-1962
George Dike, M.A. 
Mitchell Burkowsky, Ph.D.
Assistant Professor 
Assistant Professor
1962-1963
George Dike, M.A. 
Mitchell Burkowsky, Ph.D.
Assistant Professor 
Assistant Professor
1963-1964
George Dike, M.A. 
Mitchell Burkowsky, Ph.D.
Assistant Professor 
Assistant Professor
1964-1965
George Dike, M.A.
Mitchell Burkowsky, Ph.D. 
Dean Engel, M.A.
Assistant
Assistant
Assistant
Professor
Professor
Professor
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George Dike, M.A.
Dean Engel, Ph.D. 
George Schubert, M.S. 
Wayne Staab, M.S.
1965-1966
1966-1967
George Dike, M.A.
Dean Engel, Ph.D. 
George Schubert, M.S. 
Wayne Staab, M.S.
Assistant Professor 
Assistant Professor 
Instructor 
Assistant Professor
Assistant Professor 
Assistant Professor 
Instructor 
Assistant Professor
1967-1968
George Dike, M.A.* 
Dean Engel, Ph.D. 
Wayne Staab, M.S. 
Carla Hess, M.A.
Associate Professor 
Associate Professor and Chairman 
Assistant Professor 
Instructor
1968-1969
George Dike, M.A.
Dean Engel, Ph.D. 
George Schubert, M.S. 
James Davis, M.A. 
Thomas Mahoney
Associate Professor
Associate Professor and Chairman
Assistant Professor
Instructor
Instructor
1969-1970
Dean Engel, Ph.D.
George Schubert, M.S. 
James Davis, M.A. 
Charles Lewis, M.A.
John Torgerson, M.S. 
Doris Gust, M.A.
Annette Sensenig, M.A.
Associate Professor and Chairman
Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Instructor
Instructor
*Dike is the only faculty member in the Department of Speech 
Pathology and Audiology who achieved the academic rank of Associate 
Professor without possessing a Ph.D. degree.
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Dean Engel, Ph.D. 
George Schubert, M.S 
James Davis, M.A. 
Charles Lewis, M.A. 
John Torgerson, M.Sl 
Carl McGrath, Ph.D. 
Sharon Kalash, M.A.
1970-1971
Associate Professor and Chairman
Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Instructor
1971-1972
Dean Engel, Ph.D.
John Torgerson, M.S. 
Robert Meyer, Ph.D. 
Lynn Groth, M.S. 
Charles Harris, Ed.D.
Jerry Bryan, M.S.
1972-1973
Dean Engel, Ph.D. 
George Schubert, Ph.D. 
Robert Meyer, Ph.D. 
John Torgerson, M.S. 
Lynn Groth, M.S.
Jerry Byran, M.S.
Professor and Chairman 
Assistant Professor 
Assistant Professor 
Instructor
Visiting Professor (Temporary 
replacement for George Schubert) 
Instructor
Professor and Chairman 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Instructor 
Instructor
1973-1974
Dean Engel, Ph.D. 
George Schubert, Ph.D. 
Robert Meyer, Ph.D. 
Lynn Groth, M.S.
Jerry Byran, M.S.
Doris Gust, M.A.
Carla Hess, Ph.D.
1974-1975
Dean Engel, Ph.D. 
George Schubert, Ph.D. 
Robert Meyer, Ph.D. 
Lynn Groth, M.S.
Doris Gust, M.A.
Carla Hess, Ph.D. 
Audrey Glick, M.S.
Professor and Chairman 
Associate Professor 
Assistant Professor 
Instructor 
Instructor 
Instructor 
Assistant Professor
Professor and Chairman 
Associate Professor 
Assistant Professor 
Instructor 
Instructor 
Assistant Professor 
Instructor
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Dean Engel, Ph.D 
George" Schubert, 
Carla Hess, Ph.D 
Lynn Groth, M.S. 
Doris Gust, M.A. 
Audrey Click, M.: 
T. Newell Decker 
Jack Carroll, Ph
1975-1976
1976-1977
Dean Engel, Ph.D, 
George Schubert, 
Carla Hess, Ph.D, 
Lynn Groth, M.S. 
Doris Gust, M.A. 
Audrey Glick, M.J 
T. Newell Decker, 
Jack Carroll, Ph.
1977-1978
Dean Engel, Ph.D 
George Schubert, 
Carla Hess, Ph.D 
Lynn Groth, M.S. 
Audrey Glick, M. 
Jack Carroll, Ph 
Mary Jo Schill, 1 
Carole Aitchison
Ph D.
Ph.D.
D.
Professor and Chairman 
Associate Professor 
Assistant Professor 
Assistant Professor 
Instructor 
Instructor 
Assistant Professor 
Assistant Professor
Professor
Ph.D. Associate Professor and Chairman
Associate Professor 
Assistant Professor 
Instructor 
. Instructor
Ph.D. Assistant Professor
D. Assistant Professor
Professor
Ph.D. Professor and Chairman
Associate Professor 
Assistant Professor 
Clinical Instructor 
D. Assistant Professor
LS. Clinical Instructor
M.A. Lecturer
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Undergraduate institutions of students receiving a Master's degree in 
Speech Pathology and Audiology from the University of North Dakota are
1. Bemidji State - two students
2. Brandon University - one student
3. Concordia College - one student
4. Denison University - one student
5. Harding - one student
6. Illinois State - one student
7. Kearny State - one student
8. Kent State - one student
9. Lakehead University! - one student
10. Marshall University - one student
11. Minot State College i- one student
12. Montana State University - one student
13. Moorhead State College - four students
14. North Dakota State University - three students
15. Northwestern University - one student
16. Queens University -| one student
17. San Diego State College - one student
18. San Jose State - one student
19. University of Manitoba - five students
20. University of Minnesota - one student
21. University of Nebraska - one student
22. University of Oregon - two students
23. University of Saskatchewan - two students
.'
- - - ------ 1----— ----------------------- ------- __J— ,—
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24.
25.
26.
University of Winnipeg - one student 
Washington State University - one student 
Western Illinois - one student
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1949-1950
Speech 232. Introduction to Speech Correction. Three credits. Three 
hours a week. Prerequisite: 101 or consent of instructor.
An introduction to the study of speech disorders. Consideration 
is given to the cause, symptoms, diagnosis, and therapy of the common 
speech defects. The course is especially designed to meet the needs 
of the public school teacher, social worker and personal worker. 
(Miller)
Speech 234. Clinical Practice in Speech Correction. One to four credits, 
only two of which mayj be earned in any one semester. Prerequisite:
232 or concurrent.
Practical experience in diagnosis and remedial procedures in 
the speech clinic. (Miller).
Speech 333. Advanced Speech Correction. Three credits. Prerequisite: 
232.
A professional course in the rehabilitation of disordered speech 
with particular attention given to stuttering, cleft palate, cerebral 
palsy, aphasia, dysphonia, hard of hearing, psychogenic disorders, 
and glandular conditions affecting speech. (Miller)
1950-1951
Speech 232. Introduction to Speech Correction. (Miller)
Speech 234. Clinical Practice in Speech Correction. (Miller)
Speech 333. Advanced Speech Correction. (Miller)
1951-1952
Speech 232. 
Speech 234. 
Speech 333.
1952-1953 
Speech 332. 
Speech 333. 
Speech 334.
Introduction to Speech Correction. (Kavanagh) 
Clinical Practice in Speech Correction. (Kavanagh) 
Advanced Speech Correction. (Kavanagh)
Introduction to Speech Correction. (Wright) 
Advanced Speech Correction. (Wright)
Clinical Practice in Speech Correction. (Wright)
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Speech 434. Hearing Rehabilitation. Three credits. Three hours a week. 
Prerequisite: 332.
A study of the principals and techniques and clinical practice 
in the diagnosis and rehabilitation of hearing disorders in children 
and adults. The course involves audiometric procedures, auditory 
training, speech reading, and hearing conservation. (Wright)
1953-1954
Speech 332. Introduction to Speech Correction. (Wright)
Speech 334. Clinical Practice in Speech Correction. (Wright)
Speech 433. Advanced Speech Correction. (Wright)
Speech 434. Hearing Rehabilitation. (Wright)
Speech 435. Voice Science. Three credits. Prerequisite: Speech 101-
102.
A study of anatomy, physiology, and physics of voice production 
with a survey of experimental work.
1954-1955
Speech 332. Introduction to Speech Correction. (Melrose)
Speech 334. Clinical Practice in Speech Correction. (Melrose)
Speech 335. Introduction to Phonetics. Three credits. Prerequisite: 
Consent of Instructor.
A study of speech sounds, their production, perception and 
systems of transcription. (Melrose)
Speech 433. Advanced Speech Correction. (Melrose)
Speech 434. Hearing Rehabilitation. (Melrose)
Speech 435. Voice Science. (Melrose)
1955-1956
Speech 332. Introduction to Speech Correction
Introduction to the study of speech disorders: causes, symptoms, 
diagnosis, and therapy of the common speech defects. (Roach)
Speech 334. Clinical Practice in Speech Correction. (Roach)
Speech 335. Introduction to Phonetics. (Melrose)
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Speech 433. Advanced Speech Correction. (Roach) 
Speech 434. Hearing Rehab H i  tat loti. (Melrose) 
Speech 435. Voice Science. (Melrose)
1956-1957
Speech 332. 
Speech 334. 
Speech 335. 
Speech 433. 
Speech 434.
Introduction to Speech Correction. (Roach) 
Clinical Practice in Speech Correction. (Roach) 
Introduction to Phonetics. (Filley)
Advanced Speech Correction. (Roach)
Hearing Rehabilitation. (Filley)
Speech 435. Voice Science. (Filley)
Speech 436. Stuttering and Allied Disorders. Three credits. 
Prerequisite: Speech 332.
Consideration of the theories and therapy of stuttering and 
allied disorders, including the recent literature in the field. 
(Filley)
1957- 1958 
Speech 332. 
Speech 334. 
Speech 335. 
Speech 433. 
Speech 434. 
Speech 435. 
Speech 436.
1958- 1959 
Speech 232. 
Speech 334.
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike) 
Introduction to Phonetics. (Garbee)
Advanced Speech Correction. (Carbee)
Hearing Rehabilitation. (Garbee)
Voice Science. (Garbee)
Stuttering and Allied Disorders. (Dike)
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike)
Speech 335. Introduction to Phonetics. (Garbee)
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Speech 433. 
Speech 434. 
Speech 435. 
Speech 436.
Advanced Speech Correction. (Garbee) 
Hearing Rehabilitation. (Garbee)
Voice Science. (Garbee)
Stuttering and Allied Disorders. (Garbee)
1959-1960
Speech 232. Introduction to Speech Correction. (Dike)
Speech 334. Clinical Practice in Speech Correction. (Dike)
Speech 335. Introduction to Phonetics. (Dike)
Speech 431. Audiology: Hearing and Deafness. Three credits.
Elementary structure and function of the hearing mechanism; 
basic psychophysical dimensions of the auditory mechanism; types 
of deficient hearing. (Rintelmann)
Speech 433. 
Speech 434. 
Speech 435. 
Speech 436.
Advanced Speech Correction. (Dike)
Hearing Rehabilitation. (Rintelmann)
Voice Science. (Rintelmann)
Stuttering and Allied Disorders. (Rintelmann)
1960-1961 
Speech 232. 
Speech 334. 
Speech 335. 
Speech 431. 
Speech 433. 
Speech 434. 
Speech 435.. 
Speech 436. 
Educ. 475.
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike) 
Introduction to Phonetics. (Dike)
Audiology: Hearing and Deafness. (Rintelmann)
Advanced Speech Correction. (Dike)
Hearing Rehabilitation. (Rintelmann)
Voice Science. (Rintelmann)
Stuttering and Allied Disorders. (Rintelmann) 
Methods and Materials in Speech. (Dike)
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1961- 1962 
Speech 232. 
Speech 334. 
Speech 335. 
Speech 431. 
Speech 433. 
Speech 434. 
Speech 435. 
Speech 436. 
Educ. 475.
1962- 1963 
Speech 232. 
Speech 334. 
Speech 335. 
Speech 431. 
Speech 433. 
Speech 434. 
Speech 435. 
Speech 436. 
Educ. 475.
1963- 1964 
Speech 232. 
Speech 334. 
Speech 335.
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike) 
Introduction to Phonetics. (Kunkel)
Audiology: Hearing and Deafness. (Burkowsky)
Advanced Speech Correction. (Dike)
Hearing Rehabilitation. (Burkowsky)
Voice Science. (Burkowsky)
Stuttering and Allied Disorders. (Burkowsky) 
Methods and Materials in Speech. (Dike)
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike) 
Introduction to Phonetics. (Kunkel)
Audiology: Hearing and Deafness. (Burkowsky)
Advanced Speech Correction■ (Dike)
Hearing Rehabilitation. (Burkowsky)
Voice Science. (Burkowsky)
Stuttering and Allied Disorders. (Burkowsky) 
Methods and Materials in Speech. (Dike)
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech Correction. (Dike) 
Introduction to Phonetics . (Kunkel)
Audiology:Speech 431. Hearing and Deafness. (Burkowsky)
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Speech 433. Advanced Speech Correction. (Dike)
Speech 434. Hearing Rehabilitation. (Burkowsky)
Speech 435. Voice Science. (Burkowsky)
Speech 436. Stuttering and Allied Disorders. (Burkowsky) 
Educ. 475. Methods and Materials in Speech. (Dike)
1964-1965
Speech 232. Introduction to Speech Correction. (Dike)
Speech 334. Clinical Practice in Speech and Hearing Therapy. One to 
six credits. (Engel)
Speech 335. Introduction to Phonetics. (Kunkel)
Speech 431. Audiology: Hearing and Deafness. (Burkowsky)
Speech 432. Organic Disorders of Speech. Three credits.
Nature and rehabilitation of cleft palate, aphasia, cerebral 
palsy, aphonia, and dysarthria. (Burkowsky)
Speech 433. Functional Disorders of Speech.
Nature and rehabilitation of articulatory problems, delayed 
speech, substitutions, voice, foreign language influence and other 
problems. (Engel)
Speech 434. 
Speech 435. 
Speech 436. 
Educ. 475.
1965-1966
Speech 232.
Speech 334. 
Schubert)
Speech 335.
Hearing Rehabilitation. (Burkowsky)
Voice Science. (Burkowsky)
Stuttering and Allied Disorders. (Engel)
Methods and Materials in Speech. (Dike)
Introduction to Speech Correction. (Dike) 
Clinical Practice in Speech and Hearing Therapy.
Introduction to Phonetics. (Schubert)
(Engel,
Speech 431. Audiology: Hearing and Deafness. (Staab)
;
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Speech 432. Organic Disorders of Speech. (Schubert)
Speech 433. Functional ]Disorders of Speech. (Engel)
Speech 434. Hearing Rehabilitation. (Staab)
Speech 435. Voice Science. (Staab)
Speech 436. Stuttering <ind Allied Disorders. (Engel)
Educ. 475. Methods and Materials in Speech. (Dike)
1966-1967
Speech 232. Introduction to Speech Correction. (Dike)
Speech 334. Clinical Practicum in Speech and Hearing Therapy. One to 
four credits. (Schubert)
Speech 335. Introduction to Phonetics. (Schubert)
Speech 431. Introduction to Audiology■ Three credits.
Elementary structure and function of the hearing mechanism; basic 
psychophysical dimensions of the auditory mechanism; types of 
deficient hearing; pure tone threshold and screening audiometry. 
(Staab)
Speech 432. Organic Disorders of Speech. Three credits.
Nature and rehabilitation of such commonly occurring speech 
disorders as: cleft palate, dysarthria, dental abnormalities, 
organic voice problems, and mental retardation. (Schubert)
Speech 433. Functional Disorders of Speech. (Engel)
Speech 434. Auditory Training and Speech Reading. Three credits. 
Prerequisite: 431.
Principles, techniques and clinical practice in the diangosis 
and rehabilitation of hearing disorders in children and adults; 
auditory training, speech reading and hearing conservation. (Staab)
Speech 435. Voice Science. (Staab)
Speech 436. Stuttering. Three credits.
A systematic consideration of theoretical, clinical and 
experimental aspects of stuttering. (Engel)
Educ. 475. Methods and Materials in Speech.
Therapeutic procedures for the correction of speech defects in 
children. Discussion of problems of surveying, organizing, and 
administering a public school speech,correction program. (Dike)
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1967-1968
SPA 232. Introduction to Speech Correction. (Dike)
SPA 333. Articulation. Three credits. Prerequisite: SPA 232 or 
consent of instructor.
Etiology, nature and rehabilitation of articulation problems. 
(Hess)
SPA 334. 
SPA 335. 
SPA 431. 
SPA 432. 
SPA 433. 
SPA 434. 
SPA 435.
Clinical Practicum in Speech and Hearing Therapy. 
Introduction to Phonetics. (Hess)
Introduction to Audiology. (Staab)
Organic Disorders of Speech. (Hess)
Functional Disorders of Speech. (Engel)
Auditory Training and Speech Reading. (Staab) 
Voice Science. (Staab)
(Hess)
SPA 436. Stuttering. (Engel)
Educ 475. Methods and Materials in Speech. (Dike)
1968-1969
SPA 100. Speech Improvement. One credit. Prerequisite: Consent of 
instructor.
Designed to provide instruction and practice in voice improvement 
and articulation training. Referrals may be made by any University 
personnel. (Dike)
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
Three credits.
Structure and function of the mechanisms involved in breathing, 
phonation, resonance, articulation, and hearing. (Schubert)
SPA 232. Introduction to Speech Correction. Three credits.
Speech disorders: causes, symptoms, diagnosis, and therapy of 
common speech defects. (Dike)
SPA 333. Articulation. (Schubert)
SPA 334. Clinical Practicum in Speech and Hearing Therapy. One to four 
credits, of which not more than two may be earned in any one semester. 
Prerequisite: SPA 232.
Supervised diagnosis and remedial procedures in the Speech 
Clinic. (Schubert)
SPA 335. Phonetics for Speech Pathologists. Three credits. Prerequisite 
consent of instructor.
Speech sounds: their production, perception and systems of 
transcription with special reference to uses in the field of Speech 
Pathology and Audiology. (Schubert)
SPA 431. Introduction to Audiology. Three credits.
Elementary structure and function of the hearing mechanism; 
basic psychophysical dimensions of the auditory mechanism; types of 
deficient hearing; pure tone threshold and screening audiometry. 
Students are required to do hearing testing to qualify for 
certification in speech and hearing. (Mahoney)
SPA 432. Organic Disorders of Speech. Prerequisite: SPA 232.
(Schubert)
SPA 433. Functional Disorders of Speech. Three credits. Prerequisite: 
SPA 232.
Nature and rehabilitation of articulatory problems, delayed 
speech, functional voice problems, foreign language influences and 
other problems. (Engel)
SPA 434. Auditory Training and Speech Reading. Three credits. 
Prerequisite: SPA 431 or consent of instructor. (Davis)
SPA 435. Voice Science. Three credits. Prerequisite: SPA 231 or 
consent of instructor. (Davis)
SPA 436. Stuttering. (Engel)
Educ 470. Methods and Materials for Speech Clinicians. (Engel)
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1969-1970
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Schubert)
SPA 232. Introduction to Speech Correction. (Dike, Lewis)
SPA 333. Articulation. (Schubert)
SPA 334. Clinical Practicum in Speech and Hearing Therapy. (Schubert) 
SPA 335. Phonetics for Speech Pathologists. (Schubert)
SPA 431. Introduction to Audiology. (Davis)
SPA 432. Organic Disorders of Speech. (Davis)
SPA 433. Functional Disorders of Speech. (Engel)

SPA 434. Auditory Training and Speech Reading. (Davis)
SPA 435. Voice Science. (Davis)
SPA 436. Stuttering. (Engel)
Educ 470. Methods and Materials for Speech Clinicians. (Schubert)
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1970-1971
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Torgerson)
SPA 232. Introduction to Speech Correction. (Kalash/Staff)
SPA 333. Articulation. (Engel)
SPA 335. Phonetics for Speech Pathologists. (Schubert)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. One to two 
credits. Repeatable to maximum of four of which not more than two 
may be earned in a semester. (a) Speech Pathology. (b) Audiology. 
(Kalash/Davis)
SPA 431. Introduction to Audiology. (Davis)
SPA 432. Speech Pathology I_: Rehabilitation of Speech. Three credits.
Nature of speech disorders resulting from cleft palate, 
dysarthria, dental abnormalities and mental retardation as well as 
voice problems and foreign dialect. Application of learning models 
to the rehabilitation of persons with these problems. (Davis)
SPA 433. Speech Pathology II: Language Development and Language 
Disordersl. Three credits.
Normal language development; language disorders resulting from 
hearing impairment, brain damage, mental retardation, emotional 
problems pad environmental causes; rehabilitation of children with 
these problems. (McGrath)
SPA 434. Auditory Training and Speech Reading. (Davis)
SPA 435. Voice Science. (Davis)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology and Audiology. Three 
credits. Prerequisite: consent of instructor.
An examination of special topics in Speech Pathology and 
Audiology. (Staff)
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Educ 470. Methods and Materials for Speech Clinicians. (Schubert)
1971- 1972
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Torgerson)
SPA 232. Introduction to Speech Correction. (Staff/Groth)
SPA 333. Articulation. (Engel)
SPA 335. Phonetics for Speech Pathologists. (Harris/Bryan)
SPA 384. Clinical Practlcum in Speech and Hearing Therapy. (Meyer, 
Harris, Bryan)
SPA 431. Introduction to Audiology. (Meyer)
SPA 432. Speech Pathology I: Rehabilitation of Speech. (Harris/Bryan)
SPA 433. Speech Pathology II: Language Development and Language 
Disorders.
SPA 434. Auclitory Training and Speech Reading. (Bryan)
SPA 435. Voice Science. (Meyer)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology ami. Audiology. (Staff) 
Educ 470. Methods and Materials for Speech Clinicians. (Groth)
1972- 1973
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Torgerson)
SPA 232. Introduction to Speech Correction. (Groth/Staff)
SPA 333. Articulation. (Engel)
SPA 335. Phonetics for Speech Pathologists. (Schubert)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. (Bryan/ 
Schubert)
SPA 431. Introduction to Audiology. (Meyer)
SPA 432. Speech Pathology I: Rehabilitation of Speech. (Schubert)
SPA 433. Speech Pathology II: Language Development and Language 
Disorders. (Staff)
SPA 434. Auditory Training and Speech Reading. (Bryan)
SPA 435. Voice Science. (Bryan)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology and Audiology. (Staff) 
CTL 470. Methods and Materials for Speech Clinicians. (Groth)
1973-1974
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism 
(Schubert)
SPA 232. Introduction to Speech Correction. (Groth/Staff)
SPA 333. Articulation. (Engel)
SPA 335. Phonetics for Speech Pathologists. (Hess)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. (Bryan) 
SPA 431. Introduction to Audiology. (Meyer)
SPA 432. Speech Pathology I: Rehabilitation of Speech. (Schubert)
SPA 433. Speech Pathology II: Language Development and Language 
Disorders. (Hess)
SPA 434. Auc}itory Training and Speech Reading. (Bryan)
SPA 435. Voice Science. (Bryan)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology and Audiology. (Staff) 
CTL 470. Methods and Materials for Speech Clinicians. (Groth)
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1974-1975
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Schubert)
SPA 232. Introduction to Speech Correction. (Groth/Staff)

SPA 333. Articulation. (Engel)
SPA 335. Phonetics for Speech Pathologists. (Schubert)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. (Gust/Hess) 
SPA 431. Introduction to Audiology. (Meyer)
SPA 432. Speech Pathology la Rehabilitation of Speech. (Schubert)
SPA 433. Speech Pathology II: Language Development and Language
Disorders; (Hess)
SPA 434. Auditory Training and Speech Reading. (Meyer)
SPA 435. Voice Science. (Hess)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology and Audiology. (Staff) 
CTL 400. Methods and Materials for Speech Clinicians. (Groth)
1975-1976
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Carroll)
SPA 232. Introduction to Speech Correction. (Groth/Staff)
SPA 333. Articulation. (Gust/Engel)
SPA 335. Phonetics for Speech Pathologists. (Schubert)
SPA 384. Cljnica] Practicum in Speech and Hearing Therapy. (Gustj/Hess) 
SPA 431. Introduction to Audiology. (Decker)
SPA 432. Speech Pathology la Rehabilitation of Speech. (Schubert)
SPA 433. Speech Pathology II: Language Development and Language 
Disorders. (Hess)
SPA 434. Auditory Training and Speech Reading. (Decker)
SPA 435. Voice Science. (Hess)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems in Speech Pathology and Audiology. (Staff/ 
Engel)
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CTL 400. Methods and Materials for Speech Clinicians. (Groth)
Ill
1976-1977
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Carroll)
SPA 232. Introduction to Speech Correction. (Groth)
SPA 235. Speech and Hearing Science. Three credits.
Basic speech and hearing science, physics of sound, instrumen­
tation, with a survey of experimental work. (Hess)
SPA 333. Articulation. (Engel)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. (Staff) 
SPA 431. Introduction to Audiology. (Decker)
SPA 432. Speech Pathology I: Rehabilitation of Speech. (Schubert)
SPA 433. Speech Pathology II: Language Development and Language
Disorders. (Hess)
SPA 434. Auditory Training and Speech Reading. (Decker)
SPA 436. Stuttering. (Engel)
SPA 497. Special Problems. (Staff)
CTL 400. Methods and Materials for Speech Clinicians. (Groth)
1977-1978
SPA 231. Anatomy and Physiology of the Speech and Hearing Mechanism. 
(Schubert)
SPA 232. Introduction to Speech Correction. (Groth)
SPA 235. Speech and Hearing Science. (Engel)
SPA 333. Articulation. (Engel)
SPA 334. Language Development and Language Disorders. (Hess)
SPA 384. Clinical Practicum in Speech and Hearing Therapy. (Staff) 
SPA 431. Introduction to. Audiology. (Hess)
SPA 432. Rehabilitation of Speech. (Schubert)
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SPA 434. Auditory Training and Speech Reading. (Carroll)
SPA 436. Stutterlng. (Engel)
SPA 497. Special Problems. (Staff)
CTL 400. Methods and Materials for Speech Clinicians. (Schill)
A\u

APPENDIX H
GRADUATE COURSES
114
1952-52 Through 1954-55
501-502. Seminar in Speech. One to three credits a semester. One to 
three hours a week. Prerequisite: Sufficient undergraduate 
coursework in the area of investigation. Maximum credit 
allowed is six.
1955-56 Through 1962-63 
501-502. Seminar in Speech
505-506. Research Problems in Speech. One to three credits a semester 
Prerequisites: Sufficient background in speech and consent
of instructor. Individual study under the direction of a 
member of the staff.
1963- 64
501-502. Seminar in Speech. Three credits a semester. Prerequisite: 
consent of instructor.
a. Rhetoric and Public Address
b. Drama
c. Radio and Television 
*d. Speech Pathology 
*e. Audiology
f. Speech Pedagogy
505-506. Research Problems in Speech. One to three credits a semester
a. Rhetoric and Public Address
b . Drama
c. Radio and Television 
*d. Speech Pathology
*e. Audiology 
f. Speech Pedagogy
1964- 65 Through 1965-66
501-502. Seminar in Speech.
.04 Speech Pathology 
.05 Audiology
505-506. Research Problems in Speech.
.04 Speech Pathology 
.05 Audiology
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1966- 67
501-502. Seminar in Speech.
.04 Speech Pathology 
.05 Audiology
505-506. Research Problems in Speech.
.04 Speech Pathology 
.05 Audiology
531. Clinical Audiology. Three credits. Prerequisites: SP&A 431 and 
consent of instructor. Pathologies of hearing, advanced audiometric 
procedures and techniques, differential diagnosis, speech 
audiometry, hearing aids, and hearing aid evaluations.
532. Speech Problems Sequel to Neurological Damage. Three credits. 
Prerequisites: SP&A 232 and 432. Neurology for the speech 
pathologist, nature and rehabilitation of aphasia, language 
problems in brain damaged children, cerebral palsied speech, 
Parkinsonianism and other disorders.
533. Advanced Diagnostic Procedures. Three credits. Prerequisites:
SP&A 232, 334, 432, 433. Administration and interpretation of 
diagnostic instruments for evaluation of speech problems; 
interviews, case histories, and parent counseling.
534. Advanced Clinical Practicum. One to two credits. Prerequisites: 
SP&A 334 and consent of instructor. Remedial procedures with 
individuals having more involved speech problems.
1967- 68 Through 1968-69
501-502. Seminar. Three credits a semester. Prerequisite: consent 
of instructor. Seminars available: .01 Speech Pathology,
.02 Audiology.
505-506. Research Problems. One to three credits a semester.
Prerequisites: consent of instructor. Seminars available:
.01 Speech Pathology, .02 Audiology.
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
533. Advanced Diagnostic Procedures.
534 Advanced Clinical Practicum.
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537. Supervision.
584. Clinical Practicum in Speech and Hearing Therapy.
595. Research Problems in Speech Pathology-Audiology.
1973- 74
501. Seminar in Speech Pathology-Audiology.
.01 Speech Pathology
.02 Audiology
.03 Language Disorders
530. Speech Physiology. Three credits. An in-depth study of the 
anatomy and physiology of the speech and hearing mechanism. 
Emphasis placed on reviewing professional literature pertaining 
to normal and abnormal physiological functioning of the speech 
musculature.
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
533. Advanced Diagnostic Procedures.
537. Clinical Supervision.
584. Advanced Clinical Practicum.
595. Research Problems in Speech Pathology-Audiology.
1974- 75
501. Seminar in Speech Pathology-Audiology.
.01 Speech Pathology
.02 Audiology
.03 Language Disorders
525. Introduction to Research in Speech Pathology and Audiology. Three 
credits. Research methods in Speech Pathology and Audiology.
Steps in research before data analysis is undertaken. Culminating 
inter-research proposal.
530. Speech Physiology.
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
537. Clinical Supervision.
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583. Advanced Diagnostic Procedures.
584. Advanced Clinical Practicum.
■
595. Research Problems in Speech Pathology-Audiology.
1975- 76
501. Seminar in Speech Pathology-Audiology.
.01 Speech Pathology 
.02 Audiology
525. Introduction to Research in Speech Pathology and Audiology.
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
533. Investigations in Child Language. Three credits. Prerequisites: 
SPA 433 and 525 or consent of instructor. Student formulation of 
questions and concerns about normal and disordered child language 
which are studied through a search of pertinent literature and 
through observation and analysis of children's linguistic 
productions.
537. Clinical Supervision.
583. Advanced Diagnostic Procedures.
584. Advanced Clinical Practicum.
585. Practicum in the School Setting. One to eight credits.
Prerequisites: Graduate standing and consent of the Department.
Supervised practicum in a University-approved cooperating school.
595. Research Problems in Speech Pathology-Audiology.
1976- 77
501. Seminar in Speech Pathology-Audiology.
. 0 1
.02
.03 '
525. Introduction to Research in Speech Pathology and Audiology.)
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
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533. Investligations in Child Language
537. Clinical Supervision.
583. Advanced Diagnostic Procedures.
584. Advanced Clinical Practicum.
A .01 
B .02
Speech Pathology 
Audiology
585. Practicum in the School Setting.
1977-78
501. Seminar in Speech Pathology and Audiology.
A .01 Voice (The Voice and Its Disorders)
525. Introduction to Research in Speech Pathology and Audiology.
530. Speech Physiology.
531. Clinical Audiology.
532. Speech Problems Sequel to Neurological Damage.
533. Investigations in Child Language.
537. Clinical Supervision.
583. Advanced Diagnostic Procedures.
584. Advanced Clinical Practicum. 
in585. Practicum the School Setting.
APPENDIX I
SCHUBERT MEMBORANDUM, 28 NOVEMBER 1977
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To: Gerald Lawrence, Humanities Date: November 28, 1977
From: George W. Schubert, SPA
Re: Request for information regarding the rationale for the existence
of the UND Speech and Hearing Clinic (Arts and Sciences 
Committee).
Please be advised that the UND Speech and Hearing Clinic is in 
existence for three main reasons. 1) The clinic provides an 
opportunity for the students (undergraduate and graduate) to 
obtain the necessary clinical experience which they need in 
order to be certified as speech pathologist by the State of North 
Dakota and the American Speech and Hearing Association (ASHA).
A minimum of 300 hours of treatment must be provided to clients 
by each of our students before they can be certified by ASHA. 
Without the clinic, the department and University could not train 
certifiable speech pathologists.
A second function of the Speech and Hearing Clinic is to provide a 
free service to UND students and service to faculty, staff, and 
children of faculty and staff, who have a communicative disorder, 
at a minimal charge. Services are provided for all people in the 
Grand Forks and surrounding areas. Services include evaluation 
and treatment of speech, language, and hearing disorders.
Because the clinic is in existence it has provided the faculty 
and students the opportunity to complete clinical research. This 
element is supported by the fact that the faculty has presented 
numerous papers at state and national meetings, many articles 
have been published in journals, one book has been published, and 
a "countless" number of workshops and speeches have been presented.
/ psn
cc: Dean O'Kelly

APPENDIX J
SCHUBERT'S MEMORANDUM, 14 SEPTEMBER 1973
!
123
To: Dean O'Kelly Date: September 14, 1973
From: George W. Schubert, Chairman
Speech Pathology & Audiology Executive 
Committee
Re: Use of Departmental Bylaws and Election of Dean C. Engel as
Chairman
On September 6, 1973, the departmental faculty in the Department 
of Speech Pathology and Audiology voted to adopt the attached 
Bylaws on a permanent basis. One of the first orders of business 
following the adoption of the Bylaws was to elect a Departmental 
Chairperson. Dean C. Engel was elected Departmental Chairperson 
for a three-year term. According to the SPA Bylaws, it is 
the responsibility of the Executive Committee to recommend to 
you that Dean C. Engel be appointed Chairperson of Speech 
Pathology and Audiology for a three-year term which is to include 
the present academic year.
/psn
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Department of Speech Pathology and Audiology Proposal
University of North Dakota March 1971
I. THE FACULTY
A. Composition of the faculty
1. The regular faculty of the Department of Speech Pathology 
and Audiology shall consist of all persons hold the rank of 
professor, associate professor, assistant professor, or 
instructor, except those on part-time temporary appointment 
in the university.
2. Lecturers, visiting professors, and research associates, and 
temporary part-time faculty appointees shall have honorary 
faculty status: they shall have the privilege of speaking 
in program meetings. The title of lecturer will normally be 
used for part-time appointments except in the case of 
visiting faculty who hold rank in other departments.
3. Faculty on full-time joint appointment are those who are 
regular faculty in some other unit of the University of North 
Dakota and are also appointed to the Department of Speech 
Pathology and Audiology.
B. Composition of the Voting Faculty
1. Regular faculty and faculty on joint appointment, as defined 
above, constitute the voting faculty of the Speech and Hearing 
Sciences Program, except in the case in which a faculty member 
on joint appointment exercises his vote in another department
of the university.
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C. Faculty Meetings
1. The chairman of the program shall convene a meeting of the 
faculty at least once every two weeks during the academic 
year. Other meetings shall be called at the request of the 
chairman, the executive committee, or three or more members 
of the voting faculty. A copy of the agenda shall be 
distributed to each member of the faculty at least one day 
before the meeting.
2. Student Representatives
Appropriately elected student representatives may attend 
faculty meetings except those concerning individual faculty 
members or students.
3. Quorum for a Faculty Meeting
A quorum for any semester during the regular academic year 
shall consist of half the number of voting faculty on 
appointment during that semester, exclusive of those on 
leave. A quorum for summer session shall consist of half 
the number of voting faculty on appointment during the 
preceding spring semester, exclusive of those on leave.
4. Faculty Approval
Approval of any proposal submitted to a scheduled faculty 
meeting requires endorsement by a majority of those voting, 
except for changes in the bylaws. In case of a tie, the 
chairman may cast a second vote. The procedure for changing 
the bylaws is described in section VII.
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II. CLERICAL AND TECHNICAL STAFF
The clerical and technical staff shall consist of all those who 
are on budgeted salary. Overall supervision of all staff 
members and part-time help remains in the hands of the chair­
man, although direct supervision of some may be delegated to 
individual faculty.
III. THE PROGRAM CHAIRMAN
A. Selection
1. The chairman will normally be selected from among the
tenured faculty by an election supervised by the executive 
committee. The general procedures for this election are as 
follows:
a. Nominations
1. ) Each member of the voting faculty may submit one
nomination by secret paper ballot, and those tenured 
faculty nominated will be palced on the election 
ballot.
2. ) The executive committee may accept declinations from
those who have been nominated. However it is 
appropriate for the executive committee to encourage 
duly nominated people to run.
3. ) If there is only one nomination by the faculty,
nominations will be held again to insure at least 
two nominees on the final election ballot. However 
if the one nominee was named on the ballots of at
least two-thirds of the eligible faculty no additional
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nominations will be required and that person will be 
declared elected.
b. Elections
1. ) The election ballot will be mailed to each member
of the voting faculty who will then vote by secret 
ballot. The ballots in sealed envelopes will be 
delivered to the dean of the college for counting.
2. ) The nominee receiving a majority of the submitted
votes within one week will be elected. If no one 
receives a majority a runoff election will be held 
between the two nominees receiving the most votes on 
the first ballot.
c. Appointment by the Dean
The executive committee will recommend to the dean that 
he appoint as chairman the person so elected. Since 
the dean must work with the chairman, appointment is 
contingent upon the dean's concurrence.
2. The chairman may be selected from outside the department.
a. In response to the executive committee, or by petition 
of any member of the voting faculty, the faculty as a 
whole may vote to seek a chairman from outside the 
department.
b. A majority vote of the faculty and permission of the 
dean would be required to initiate such an outside
search.
., , .
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c. The executive committee would act as a search committee 
but could enlist the assistance of other program 
members.
d. Appointment of the chairman under this procedure would 
require the approval of the candidate by the Dean of the 
College and by a majority vote by the program faculty.
B. Term of Office
1. The chairman's term of office will be two years with the 
privilege of re-election an unlimited number of times.
2. A new chairman will begin his duties September first of the 
year he is appointed. Normally, selection will be made in 
early spring to allow him ample time to prepare himself to 
assume this post.
3. If the chairman wised to take a sabbatical leave or was 
required to be absent for an extended period before his 
term expired, he could appoint in consultation with the 
executive committee an acting chairman to serve during this 
absence. If circumstances such as illness of the chairman 
preclude such action the executive committee will appoint 
the acting chairman. This would not affect the timing of 
the elections which would continue to be held every 
second year.
C. Salary
The chairman shall be on fiscal year appointment.
D. Responsibility and Duties of the Program Chairman
1. General statement
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The chairman bears the final responsibility for directing 
the program. In doing this he will follow the general 
policies agreed upon by the program faculty and their 
executive committee, but will be free to exercise his own 
judgment and authority as to implementation.
2. Relation to the executive committee
The chairman will consult with the executive committee when 
he wishes, when the executive committee requests it, or 
when the bylaws require it. It is assumed that any 
fundamental change in program policy would be presented to 
the executive committee and faculty as a whole.
3. Annual review
The chairman's work will be received annually by the 
executive committee which will make appropriate reports to 
the chairman, the program faculty and the dean of the college. 
The report to the dean would most appropriately come at the 
same time the chairman submits his annual report.
4. Areas of major responsibility of the chairman in conjunction
a. Operations: Personnel, supplies, equipment, space
b. Budgets: preparing new ones, managing old ones
c. Teaching program: registration, teaching assignments, 
schedule of classes, curriculum
d. Preparation of reports: to University, to Federal 
Government, etc.
e. Recruiting of faculty and staff
f. Promotions and salaries
j . .  . _ ___^ _____:_________
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g. Relations with the university administration and other 
departments, and student groups
h. Public relations
i. Staff development: teaching and research
j. Appoint committees except those designated as elected 
committees
k. Ex officio member of all policy committees
IV. THE EXECUTIVE COMMITTEE
A. General Statement
The principle of a strong chairmanship is accepted, with a 
faculty-elected executive committee sharing the responsibility 
of general policy-making and long-term planning for the program. 
The balance of power between the executive committee and the 
chairman will depend somewhat on the people involved, but in 
principle the chairman will use his judgment and authority to 
carry out the broad policies agreed on by the executive 
committee.
B. Composition and Procedures of the Executive Committee
1. Composition
The executive committee will be made up of three faculty 
members, elected by the voting faculty. The department 
chairman will normally be a non-voting participant in their 
discussions. The program chairman will absent himself from 
the committee meetings at the request of the majority of the 
executive committee.
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2. Meetings
The executive committee will meet at the request of the 
program chairman or any member of the committee, or by 
faculty vote. Executive committee members and the program 
chairman shall be notified in advance of each meeting.
3. Procedure
The executive committee will set its own rules of procedure 
as regards agendas, voting, chairman, etc.
C. Functions of the Executive Committee
1. Continual concern with the general policies and philosophy 
of the department. This includes the anticipation or 
recognition of problems and new developments which should 
be called to the attention of the chairman and faculty.
2. Annual review of the chairman's work and needs, with 
appropriate reports to the chairman, program faculty, and 
dean of the college.
3. Annual recommendations to the chairman regarding tenure, 
promotions and salaries in accordance with the University 
Faculty and Staff Manual.
A. Assisting the chairman in the recruitment and hiring of new 
staff members.
5. Review and approval of programs and contracts with outside 
institutions and agencies having implications for program 
policy and development.
6. Periodic review of budgets, teaching assignments and
program committees.
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D. Election of the Executive Committee
1. Time of election
Elections will be held each year in the spring. In the year 
in which the program chairman is elected the executive 
committee elections will follow the election of the 
chairman.
2. Voting procedure
Effort will be made to have the executive committee 
representative of the various areas of the program in a 
manner that assures that no major interest area in the 
program will predominate in membership.
a. Definition of the major interest areas
1. ) Clinical, research
2. ) Speech Pathology, Audiology
b. All members of the voting faculty will vote by secret 
ballot for executive committee members without regard 
to interest areas.
c. No more than two members of the executive committee 
will be permitted to come from either of the two major 
groups. If among the three people receiving the most 
votes there are no more than two who are in either major 
areas, these three will be considered elected. If 
three of the people receiving the most votes are in
the same major groups, only the top two of these would 
be considered elected, and the other would be replaced 
by the available faculty member with the most votes.
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The available faculty member in this case would be the 
one who is not in the major group and who did not 
receive enough votes to be among the top three.
E. Term of Office for Members of the Executive Committee will be 
two years for an unlimited number of terms. If a member 
resigns, goes on leave, or is unable to complete his term, the 
chairman will replace him if he is absent for a year or less.
If absent for a longer period, his replacement will be elected 
by the faculty.
V. PROGRAM COMMITTEES
A. Type of Committees
1. Standing administrative committees
Continuing committees carrying out established program 
tasks: safety, equipment, curriculum, honors, public
relations.
2. Ad hoc committees
Formed and dissolved as special needs develop: colloquium, 
evaulation of teaching, and supervision.
3. Policy committees
These are "premium" committees dealing with areas of high 
priority such as graduate committee, undergraduate 
committee, and basic sciences and clinical sciences. Their 
tasks would include the examining of existing practices and 
programs, long-term planning, evaluating new programs.
They would be expected to meet regularly and develop their 
own thinking as well as carry out tasks assigned to them.
—.. » • __ _ _
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B. Committee Membership
1. The program chairman will appoint all committee members, 
determine their term of service, and provide for 
replacements.
2. In his selection of "policy committee" members, the chair­
man must provide for a balanced representation of the major 
interest areas of the program.
C. Committee Function
1. The functions and tasks of the various committees would be 
assigned by the chairman according to his own wishes and 
the recommendations of the executive committee and program 
faculty.
2. All program committees will present their decisions and 
recommendations to the chairman and, when appropriate, to 
the executive committee and faculty as a whole. In no case 
will they have the power to determine policy or make 
decisions which are binding on the program.
VI. FACULTY TENURE AND PROMOTION
(This section enlarges somewhat on the procedures listed in the 
Faculty Handbook, 1966)
A. First Appointments
1. First appointments to the faculty in the ranks of Assistant 
Professor and Associate Professor are made as "temporary." 
The decision whether to recommend a change in status to 
"continuing" will be made at least before the end of the
fourth year. First appointments of Professors may also be

136
made as "temporary" but the decision concerning "continuing" 
status will be made at least by the end of the second year.
2. If a temporary appointment is not to be renewed, notice to
that effect will be given by November 1 before the expiration 
of the appointment. (See Faculty Handbook for definitions 
of temporary and continuing status.)
B. Criteria for Promotion
1. The criteria for promotion to Associate Professor or 
Professor shall include the Ph.D. or comparable degree, 
effective teaching, and creative scholarship as evidenced 
by significant research and publications. Further, all 
professional services rendered to the department and its 
students, to the university, and to the development of 
speech and heating as a science and profession are to be 
given consideration.
2. While effective teaching, clinical supervision, or creative 
scholarship are considered essential to promotion, extra­
ordinary accomplishment in one should be given special 
recognition. In "professional services to the development 
of speech and hearing as a science and profession" shall 
include the publication of reports on research, articles
in scientific journals, the publication of texts, the 
participation in the administration and meetings of 
professional associations, and public services.
C. Recommendations for Promotion
1. When recommendations are made, they will ordinarily be made 
within a four-year period for both Assistant Professors and
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Associate Professors, so as to take effect in the sixth 
year. There is, however, no specific time limitation on 
holding these ranks and recommendations for promotion will 
be made only if a satisfactory record has been made accord­
ing to the criteria indicated above. The University Faculty 
Handbook contains specific provisions on promotion, and of 
course this document in no way can be construed as in 
conflict with them.
2. How recommendations are made and acted on
a. Recommendations for promotions or continuing appointments 
may be initiated by the chairman of the program, by any 
full Professor, or by the executive committee.
b. Recommendations for promotion will be reviewed by the
>
program executive committee. Decisions will be made by 
executive committee members of higher rank than the 
person being considered for promotion. When necessary 
the executive committee may appoint a panel of other 
professors to assist in the decision.
c. The chairman shall consider the decisions of the 
executive committee as recommendation, but may also 
report his own recommendations to the dean.
3. Appeal of decisions on tenure and promotion
If a faculty member believes that a decision on promotion or 
tenure should be explained, reconsidered, or appealed, it is 
suggested that the matter be presented first to the chairman 
of the program and then, if the faculty member thinks it
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desirable, to the executive committee. Other avenues in 
the university are open if it is felt that the department 
had not dealt with the given problem in a satisfactory way.
VII. FACULTY SALARY AND SALARY INCREMENTS
A. Initial salaries
These shall be negotiated between the prospective faculty member 
and the program chairman. The chairman has a responsibility to 
maintain consistency among salaries according to qualifications 
of the faculty.
B. Available salary increments
These shall be based upon two criteria: cost of living and merit. 
All faculty whose performance is satisfactory shall receive the 
same cost of living increment. Remaining available funds shall 
be used for merit increases.
C. Negotiations
The program chairman must notify all faculty of a recommended 
annual increment. The faculty member and the chairman should 
attempt to reach agreement on salary recommendations. Appeal 
on salary recommendations made by the chairman may be made, as 
described under VI Promotion and Tenure, C-3.
VIII. SUPPORT FOR FACULTY TRAVEL
A. The university regulations concerning faculty travel are 
presented in the Faculty Handbook (pp. 20-21) and must be 
observed. A plan to provide adequate coverage of teaching and 
other duties must be provided with travel request.
___ _ _
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B. Support for faculty travel is not unlimited and this it is
necessary to stipulate criteria upon which priority for travel 
support will be based. Full travel support will be allocated 
to persons based upon the following criteria, in respective 
order of importance:
1. Program anticipation
a. Program committee
b. Presentation of a paper, exhibits, short courses
c. Chairing sessions
d. Co-author of a paper
2. Special meetings
3. Prior travel support
4. Rotation
a. The principle of rotation will be observed to insure 
fairness, i.e., in case faculty meet the same criteria 
for travel support, preference would then be given by 
rotation.
b. When travel funds are depleted to a level that precludes 
full travel support, partial support will be provided on 
the basis of the above criteria and partialed equally 
when faculty present equivalent criteria.
IX. REVISION OF THE BYLAWS
The above bylaws, once adopted by the Department of Speech Pathology 
and Audiology voting faculty, are subject to revision or 
discontinuation by affirmative vote of two-thirds of the program's 
voting faculty. Written notification of the substance of any

proposed revision of the bylaws must be distributed to each member 
of the voting faculty at least two weeks before said revision may 
be voted on. Bylaw revisions may be voted on only at scheduled
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faculty meetings.

APPENDIX L
BYLAWS - 1977-78 REVISION
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DEPARTMENT OF SPEECH PATHOLOGY AND AUDIOLOGY 
University of North Dakota 
Grand Forks, North Dakota
DEPARTMENTAL BYLAWS 
(Revised 1977-78)
Departmental Governance
A. Faculty Representation in Departmental Governance
1. The regular faculty of the Department of Speech Pathology 
and Audiology shall consist of all persons hold the rank 
of Professor, Associate Professor, Assistant Professor, 
Instructor, Clinical Instructor, or Lecturer.
Visiting Professors and Research Associates shall have 
honorary faculty status. They shall have the privilege of 
speaking in departmental meetings.
3. Faculty on full-time joint appointments shall be those 
persons who are regular faculty in some other department of 
the University of North Dakota and are also appointed to the 
Department of Speech Pathology and Audiology.
4. Regular faculty and the faculty on joint appointment shall 
be the voting faculty representatives in matters of 
departmental governance.
B. Student Representation in Departmental Governance
1. The departmental study body comprised of all students who have 
been accepted for enrollment in SPA 384.01, shall elect 
through a mechanism established by that student body one 
graduate student and one undergraduate student to represent 
the study body in departmental governance.
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2. The term of office of the elected student representatives 
shall be for two consecutive academic semesters or for one 
summer session.
3. Elected student representatives shall be the voting students 
in matters of departmental governance except that they shall 
be excluded from balloting when a simple majority of the 
faculty representatives agree that their ballots should be 
excluded.
4. Student representatives shall be excluded from attendance 
at those portions of departmental meetings that address 
issues of academic and clinical admission, progress, or 
dismissal of individual students.
C. Faculty Representatives and Student Representatives shall be
collectively known as Departmental Representatives
D. Departmental Meetings
1. The chairperson of the department shall convene a meeting of 
the departmental representatives at least once every two 
weeks during the academic year. Other meetings shall be 
called at the request of the chairperson, the Executive 
Committee, or three or more departmental representatives. A 
copy of the agenda shall be distributed to each departmental 
representative at least one day before the departmental 
meeting.
2. Quorum for a departmental meeting. A quorum for a 
departmental meeting during either semester of a regular 
academic year shall consist of two-thirds of the number of
--------- ...--------------------------------------------- ....• _ -------- ii---- 1----,---------------- - --- ----u ----------L_—L-Jj.------ ---------------- a,.:— —  - ___ __
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departmental representatives exclusive of those faculty on 
leave. Because of the limited number of faculty employed 
in SPA by the University and because of the reduced number 
of students involved in SPA during the Summer Session, a 
quorum for the Summer Session shall consist of all faculty 
members on summer appointment and one student representative. 
It is to be understood that all faculty members who were on 
the SPA faculty the preceding semester (spring semester) 
and will be returning to the SPA faculty the following fall 
be notified of summer departmental meetings and that these 
faculty members may attend the summer departmental meetings 
and vote on all matters.
3. Departmental approval. Approval of any proposals submitted 
at a departmental meeting shall require endorsement by a 
simple majority of the departmental representatives present 
except for changes in bylaws, the procedure for which is 
described in Section IX. In case of a tie vote, a second 
ballot shall be taken. If the tie remains at the end of the 
second ballot, the chairperson shall case the deciding vote.
II. Clerical and Technical Staff
The clerical and technical staff shall consist of all those persons 
who are budgeted salary. Overall supervision of all staff members 
and part-time help shall remain the responsibility of the chair­
person, although direct supervision of some staff may be relegated
by the chairperson to individual faculty members.
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III. The Departmental Chairperson
A. Selection
1. The chairperson shall normally be elected from among the 
tenured departmental faculty in an election supervised by 
the Executive Committee. The general procedures for that 
election shall be the following:
a. Nominations
1. ) Each departmental representative may submit one
nomination by secret paper ballot.
2. ) The departmental representatives shall accept
declinations from those faculty who have been 
nominated. However, it is appropriate for the 
Executive Committee to encourage newly nominated 
faculty to accept such nomination.
3. ) If there is only one nomination by the faculty, that
nominee, upon receiving two-thirds of the votes from 
the voting faculty, will be declared chairman. If 
there is more than one nominee, and one of the 
nominees receives from the nomination ballot two- 
thirds of the votes from the eligible faculty, that 
person will be declared chairman.
4. ) The names of two or more nominees shall be placed
on a ballot.
b. Elections
1.) The election ballot shall be disseminated to each 
departmental representative who shall vote by
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secret ballot. The ballots shall be sealed in 
individual envelopes and delivered to two members 
of the departmental faculty for counting. These 
two members to be determined in advance of the 
election by the departmental faculty.
2.) The candidate receiving a simple majority of the 
votes shall be elected. If no candidate receives 
a majority of the votes, a run-off election shall 
be held between the two candidates receiving the 
most votes on the first ballot,
c. Appointment by the Dean
1. ) The Executive Committee shall recommend to the Dean
that the candidate elected by the department be 
appointed by the Dean as departmental chairperson.
2. ) The chairperson may be selected from outside the
department.
a. ) In response to the Executive Committee or by
petition of any faculty representative the 
departmental representative shall vote to seek 
a chairperson outside the department.
b. ) A simple majority vote of the departmental
representatives and permission of the Dean shall 
be required to initiate such an outside search.
c. ) The Executive Committee shall act as a search
committee but may enlist the assistance of other 
departmental representatives.
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d.) Appointment of the chairperson under this 
procedure shall require the approval of the 
final candidate by the Dean of the College and 
by a simple majority of the departmental 
representatives.
B. Term of Office
1. The chairperson's term of office shall be for three years 
with the right to re-election for an unlimited number of 
terms.
2. A new chairperson shall begin his/her duties at the 
conclusion of the summer session prior to the fall session 
for which he/she has been appointed. Normally, selection 
shall be made in early spring to allow a new chairperson 
ample time to prepare for departmental responsibilities.
3. Should the chairperson desire to take a sabbatical leave or 
be required to be absent from the department for an extended 
period of time, the chairperson shall appoint, in consultation 
with the Executive Committee, an acting chairperson to serve 
during his/her absence. If circumstances such as illness or 
the chairperson preclues such action, the Executive Committee 
shall appoint the acting chairperson. Such a temporary 
appointment shall not affect the timing of the elections 
which shall continue to be held every third year.
C. Responsibilities and Duties of the Departmental Chairperson
1. General Statement. The chairperson shall bear the final
responsibility for directing the program. In doing so he/she
—_____ ,________ _ .. ■ ___■ - __
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shall follow the general policies agreed upon by the 
Executive Committee and the departmental representatives 
but shall be free to exercise his/her own judgement and 
authority as to implementation of such policy.
2. Relationship to the Executive Committee. The chairperson 
shall consult with the Executive Committee when he/she 
wishes or when the Executive Committee or the bylaws 
require it. It is assumed that any fundamental change in 
program policy shall be presented to the Executive Committee 
and to the departmental representatives.
3. Annual Review. The chairperson's work shall be reviewed 
annually by the Executive Committee which will make 
appropriate reports to the chairperson and to the Dean of 
the College. The report to the Dean shall come most 
appropriate at the same time the chairperson submits an 
annual report to the Dean.
4. Areas of major responsiblity of the chairperson in 
conjunction with designated departmental committees, when 
appropriate, include the following:
a. Operations: personnel, supplies, equipment, space
b. Budgets: preparing new ones, managing old ones
c. Teaching Programs: registration, teaching assignments, 
schedule of classes, curriculum
d. Preparation of Reports: to the university, to state 
and federal governments, to accreditating agencies
e. Recruiting of faculty and staff
'.
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f. Promotions and salaries
g. Relations with the University administration, other 
departments and student groups
h. Public Relations
i. Staff Development: teaching and research
j. Appointment of committees except those designated as 
elected committees
k. Ex officio member of all policy committees
IV. The Executive Committee
A. General Statement
The principle of strong leadership from the chairperson is 
accepted with the Executive Committee providing recommendations 
regarding general policy making and long-term planning for the 
program. The chairperson shall consider the recommendations of 
the Executive Committee in decision-making and long-term 
planning for the program.
B. Composition and Procedures of the Executive Committee
1. Composition: The Executive Committee shall consist of three 
faculty representatives elected by the departmental 
representatives. The program chairman shall be invited to 
attend committee meetings as a non-voting participant at 
the request of a majority of the Executive Committee.
2. Meetings: The Executive Committee shall meet at the request 
of the Dean of the College, departmental chairperson, any 
member of the Executive Committee, or by a vote of the 
.departmental representatives. Executive Committee members
shall be notified in advance of each meeting.
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3. Procedure: The Executive Committee shall set its own rules 
of procedure with regards to a chairperson, agendas, voting, 
etc.
C. Functions of the Executive Committee
1. The Executive Committee shall be continually concerned with 
the general philosophy and policies of the department. This 
includes the anticipation or recognition of problems and new 
developments which should be called to the attention of the 
chairperson and departmental representatives.
2. The Executive Committee shall provide an annual review of 
the chairperson's work and needs with appropriate reports to 
the Dean of the College, the chairperson, and the departmental 
representatives.
3. The Executive Committee shall provide annual recommendations 
to the chairperson regarding salaries. The Executive 
Committee will also serve as a departmental promotions 
committee but will be augmented in this function by all 
departmental faculty, including the chairperson, holding 
rank higher than the person being considered for promotion.
If the person being considered for promotion is a member of 
the Executive Committee, he/she will be temporarily replaced 
by another departmental faculty member selected by the 
committeed. The Executive Committee shall also serve as a 
departmental committee on reappointment and tenure, but will 
be augmented in this function by all persons in the 
department currently holding tenure. In the event the
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recommendation is for reappointment leading to tenure, if 
there are fewer than four tenured faculty in the department, 
the Executive Committee, in consultation with the Dean, will 
appoint additional tenured faculty members from other 
departments to form a tenure-decision committee. If the 
person being evaluated for reappointment or tenure is a 
member of the Executive Committee, he/she will temporarily 
be replaced by another departmental faculty member selected 
by the Committee.
4. The Executive Committee shall assist the chairperson in the 
recruitment and hiring of these staff members.
5. The Executive Committee shall provide review and approval 
of programs and contracts with outside institutions and 
agencies having implications for program policy and 
development.
6. The Executive Committee shall provide periodic review of 
budget, teaching assignments and program committees.
D. Election of Executive Committee
1. Time of election: Elections shall be held each year during 
the three weeks prior to the end of spring semester. In 
the year in which the program chairman is elected, the 
Executive Committee elections shall follow the election of 
the chairperson.
2. Voting procedure
a. Nominations for Executive Committee membership shall be 
called for one at a time during a departmental meeting.
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The names of two or more candidates for a vacancy shall 
be placed on a paper ballot.
b. All departmental representatives shall vote, by secret 
ballot, for a candidate. The candidate receiving the 
greatest number of votes shall be elected. In the case 
of a tie vote, an additional ballot shall be taken. If 
a tie still persists, the departmental chairperson shall 
cast a deciding vote.
E. The Term of Office for Members of the Executive Committee shall 
be two years for an unlimited number of terms. If a member 
resigns, goes on leave, or is unable to complete his/her term, 
departmental representatives shall elect an Executive Committee 
member to complete the unexpired term by the same procedures 
followed in electing an Executive Committee member.
V. Departmental Committees
A. Ad Hoc Committees shall be formed and dissolved as special 
needs develop.
B. Committee Membership: The departmental chairperson shall 
appoint all committee members and determine terms of service.
C. Committee Function
1. The charges to the various committees shall be made by 
the chairperson in accordance with his/her insights and 
the recommendations of the Executive Committee and 
departmental representatives.
2. All program committees shall present their decisions and 
recommendations to the chairperson and, when appropriate, to

153
the Executive Committee and the departmental representatives. 
In no case shall the committee have the power to determine 
policy or make decisions which are binding on the department.
VI. Faculty Tenure and Promotion
Policies, procedures, and decision-making regarding faculty tenure 
and promotions will occur as specified in the current Faculty 
Handbook.
VII. Faculty Salary and Salary Increments
A. Initial Salaries: These salaries shall be negotiated between 
the prospective faculty member and the program chairperson 
with input from the Dean of the College and the Executive 
Committee. The chairperson has the responsibility to maintain 
consistency among salaries in accordance with the qualifications 
of the faculty.
B. Available Salary Increments: Salary increments shall be based 
upon University policy statements and criteria regarding such 
increments as interpreted by the Executive Committee.
C. Negotiations: The program chairperson shall communicate the 
salary recommendations to each faculty member. Each faculty 
member and the chairperson shall attempt to reach agreement
on the salary recommendations. Appeals on salary recommendations 
made by the chairperson shall be made in accordance with 
procedures defined in the current Faculty Handbook.
VIII. Support for Faculty Travel
A. The University regulations concerning faculty travel are
presented in the Faculty Handbook and shall be observed. A
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plan to provide adequate coverage of teaching and other duties 
shall be provided with travel requests.
B. Support for faculty travel is not unlimited and, thus, it shall 
be necessary for periodic review of the criteria upon which 
priority for travel support shall be based.
C. The Executive Committee shall, based on input from the 
departmental chairperson, recommend for departmental approval 
during the first four weeks of the fall semester a plan for 
using departmental travel funds for the coming year.
IX. Revision of the Byalws
These bylaws, once adopted by the Department of Speech Pathology 
and Audiology Departmental Representatives, are subject to revision 
by affirmative vote of two-thirds of the departmental representatives 
Written notification and specification of any proposed revisions 
of the bylaws must be distributed to each departmental representative 
at least two weeks before the revision may be voted on. Bylaw 
revisions may be voted on only at scheduled faculty meetings.
I
APPENDIX M
QUESTIONS FOR CURRICULUM CONFERENCE
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1. In what way was the preparation you received at UND most applicable 
to your present position?
2. Were the courses relevant to your present program? Briefly 
describe your program now and how these courses could be improved 
upon to have better prepared you for the position.
3. What problems do you find most difficult to deal with in the working 
world?
4. Based upon your experiences now, would you recommend the addition, 
deletion, or changes in some courses which were part of your program?
5. What approaches to teaching seem most effective to you now?
6. What advise would you have for students in the field at this time?
7. What advice would you give faculty members?
8. As you review the above questions, what are the most significant 
considerations in a Speech Pathology training program which would 
allow for maximum effectiveness?
APPENDIX N
RECOMMENDATIONS FROM CURRICULUM CONFERENCE
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1. Supervision
It was suggested that more faculty time be allocated to supervision 
and that less supervisory practicum be required of graduate 
students. Supervisory experience required of each graduate student 
should be tied to the course in supervision and be more limited. 
Related to this suggestion was the request for more demonstration 
therapy by faculty.
2. Diagnostics
It was suggested that there be further diagnostic training for 
undergraduates. Graduate practicum should include differential 
diagnostics, interviewing, counselling, report writing to school 
and medical persons, and more extensive use of the Evaluation 
Center and the Rehabilitation Hospital for practicum.
3. Seminars
Instead of general seminars in speech pathology in which students 
are pursuing their own needs and interests in the literature, it 
was suggested that there be more faculty-directed, in-depth 
discussions of specific subject areas (e.g., Seminar in Cleft 
Palate, Seminar in Cerebral Palsy, etc.).
4. Aphasia and Voice
Provide a course in aphasia called "Aphasia" rather than including 
it in SPA 532, Speech Problems Sequel to Neurological Damage.
This should include practicum and diagnostics and should make 
more use of the Rehabilitation Hospital rather than homes for 
senior citizens who are not as good candidates for therapy.
5. Multi-Disciplinary Approach
Add a course directed toward interaction with professionals in 
other areas. This should include more exposure to the team 
approach to both diagnostics and remediation. Graduates need 
more knowledge of due process, rights and laws for handicapped,
.etc. Graduates need better preparation in how to deal with 
physicians. A course might be taught by other professionals 
(e.g., OT, PT, MD, Psychology, Reading SLD, ED, Otolaryngologists, 
Special Ed, Social Workers, Hearing Aid Dealers, Deaf Ed., Visual 
Handicapped, etc.).
6. Behavior Management
'Include experience in working with the multiple-handicapped 
client. More severely handicapped children are now in school. 
Possibly develop a course team-taught by a psychologist and 
speech pathologist.
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7. Continuing Education
Making arrangements for visiting professors and lectures. 
Present workshops in specific areas regularly. Get the 
word out when we do have programs so that persons out in the 
field can take advantage of them.
8. Research
Investigate the possibility of a non-thesis option. Provide 
an option for functioning as an assistant in faculty research. 
More students should be active in publication.
9. Audiology
Include conditioning procedures, basic instrumentation, aural 
rehabilitation directed at the hard-of-hearing child in the 
public schools. Expose students to programs such as Project 
Life. Recommend developing a graduate major in audiology.
APPENDIX 0
QUESTIONNAIRE
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Questionnaire on 1970-75 Master's Degree Graduates in Speech Pathology 
or Audiology from the University of North Dakota
1. Does this person know what you think he/she should know 
professionally? If not, what do you think he should know about 
that he does not?
2. Can this person do what you think he/she should be able to do 
professionally? If not, what do you think he should be able to 
do that he cannot?
3. Does this person keep up with changes in the field and is this 
person able to adapt his/her techniques to these changes?
4. Can this person deal effectively with individual differences 
between cases?
5. Are this person's relationships with other professionals effective?
6. Is this person innovative and creative in his/her approach to 
his/her job?
7. Based upon your experience with this person, do you feel the 
selection and retention process of the Master's degree program 
from which he/she was graduated was effective in identifying 
him/her as of Master's level capacity (or better)?
8. Based upon your experience with this person, would you be 
interested in considering other products from his/her Master's 
degree program for the same or similar positions?
9. Does this person read and understand the professional journals in 
his field?
10. Does this person hold certification? What kind?
11. Does this person's position encourage or permit him to engage in 
research? If so, does he/she do research or publish?
12. Does this person belong to and participate in professional 
organizations?
13. Does this person participate in community organizations and 
activities?
14. Please add any further comments or explanatory details.
APPENDIX P
SUMMARY OF RESPONSES
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1. (Know what should know?) Generally positive. Mention was made of 
individual weaknesses in areas of aphasia, voice, and stuttering. 
Areas of weakness in audiology mentioned on one response are now 
being remedied through acquisition of equipment except for ENG 
which is probably not appropriate outside a medical setting.
2. (Can do what should be able to?) Generally positive. Mention 
was made of learning disabilities and behavioral management.
3. (Keeps up with changes in field?) All positive except one 
noncommitted.
4. (Deals with individual differences?) All positive.
5. (Relations with other professionals?) All positive.
6. (Innovative?) All positive.
7. (Of Master's level capacity?) All positive.
8. (Consider other products of program?) All positive.
9. (Read professional journals?) All positive.
10. (Certification?) All certified or in the process.
11. (Does he do research?) There were no unqualified yes responses and 
the majority said no.
12. (Participate in professional organizations?) All positive.
13. (Participate in community?) Generally positive with several 
qualified and several don't know.
14. (Further comments). Eight had none. Six praised the graduate.
Two qualified the respondent's knowledge. One made curriculum 
suggestions.
... . ...... ... .. __________ :__i______ - _____ i___ ______ . . .
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